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following Metric:

7.1.1: Institution has Initiated the
Gender Audit and measures for the
promotion of gender equity during the
last five years.
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KUVEMPU = UNIVERSITY
CENTRE FOR WOMEN'S STUDIES

Jnanasahyadri Campus, Shankaraghatta-577451
Shivamogga Dist., Karnataka

Report for the Year 2019-2020

1. Constitution and Functioning of Women Empowerment — Status report on
regarding budgetary allotment, expenditure and activities.

As per UGC norms total 08 members committee has been constituted. Hon’ble Vice-
Chancellor is the Ex-Officio President of the committee.

Budgetary Details : Rs.7.60 Lakhs

Expenditure Details : Rs.2.29.379-00

The Advisory committee meeting with 8 members according to UGC guidelines has
been formed and they have been conducted a meeting in Centre for Women Studies on
28-1-2020 for checkout 1 year programme, and also discussed the M.A Programme in
women study to start in Kuvempu University at 2020-21

Recently the centre organized a Workshop on “Curriculum Planning and
Development” on 13th February 2020 for syllabus formation to start new PG Course on
MA in Women Studies at Kuvempu University. The director invited 9 members from
outside the universities from different places and also 4 members are Kuvempu
University among which 2 are from Shayadri College. Used other universities syllabus
and discussed and designed a standard syllabus for running the course.

The centre organized a Two Days National Conference on “Postmodern Feminist
Paradigm: Indian Experience and Strategies for Development” during 121" -13™
March, 2020 at Kuvempu University. Conference assembled 18 expert and 50 research
scholars from different disciplines with presented and discussed on feminism issues the
present and future development. Totally, nearer to 120 members overall assembled in this
conference. Programme ending with panel discussion and came up with some valued
skeleton for future development.

Sd/-
Director
Centre for Women’s Studies



KUVEMPU UNIVERSITY
CENTRE FOR WOMEN'S STUDIES

Jnanasahyadri Campus, Shankaraghatta-577451
Shivamogga Dist., Karnataka

Report for the Year 2020-2021

Constitution and Functioning of Women Empowerment-Status report on regarding
budgetary allotment, expenditure and activities.

As per UGC norms total 08 members committee has been constituted. Hon’ble Vice-
Chancellor is the Ex-Officio President of the committee.

Budgetary Details : Rs. 7.60 Lakhs

Expenditure Details : Rs. 94.000-00

1. Women Study Centre have organized International Women’s Day Celebrations and One day
wotkshop on “Skill Development-Awareness Program” on 9" Mar 2021 for College
Coordinators of all the cells, at Hiremath Hall, Kuvempu University Shankaraghatta. The
Participants belonging to coordinators of NCC, NSS, rangers and rovers, Red Cross, women
empowerment cell, student redressed cell, anti harassment cell and counseling cell were the

beneficiaries from all the degree colleges of Kuvempu University.

2. An advisory committee meeting was organized on 29.01.2021 in the New Syndicate Hall of
Kuvempu University Shankaraghatta. The members of the meeting highlighted the success
of the centre in organizing seminars, Conference, and Workshops and Extension Activities
carried out during the previous Academic Years 2019-2020 and 20-21, and explained about
to Agenda to be executed for the Academic Year 2021-22. The following are the members of

the Advisory Committee Meeting.

3. The Centre conducted Two Days Awareness Program for Women and Self Help
Groups by Covid-19 Effects and Challenges (Extension Activity) on 26™ & 27" of
November 2020 especially for women in villages for promoting awareness of Covid-19.
Under this extension programme, the committee members of the program interacted with
the village women from Malenahalli and Nellisara for offering need based information
related to Covid-19. The members distributed 200 face mask and sanitizers for the village
women with the co-operation of health centre team.



4. The Women’s Study Centre of the Kuvempu University organized a Five Days Faculty
Development Programme (FDP) on Impact of Covid-19 on Women: Family, Health,
Education and Employment in an Online Mode for University and College Teachers from
17" to 21° August, 2020. A total number of 257 participants from across the country
registered for the program. The programme was spread across 5 sessions engaged by 5
resource persons from various institutions. The Hon’ble Vice-Chancellor of the University,

Prof. B.P.Veerabhadrappa inaugurated the programme.
Achievements
1. Proceedings brought out on above all the programmes

2. Conference volume brought out for National Conference.

http://www.kuvempu.ac.in/eng/women_study center.php

Prof. $.P Hiremath Hall

KWEMPU UNIVERSITY

Wome:
e eer.Cant e
Inagural

=2

M,, o

Sd/-
Director
Centre for Women’s Studies
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KUVEMPU — UNIVERSITY
CENTRE FOR WOMEN'S STUDIES

Jnanasahyadri Campus, Shankaraghatta-577451
Shivamogga Dist., Karnataka

Report for the Year 2022-2023

1. Constitution and Functioning of Women Empowerment — Status report on
regarding budgetary allotment, expenditure and activities.

As per UGC norms total 08 members committee has been constituted. Hon’ble

Vice-Chancellor is the Ex-Officio President of the committee.

Budgetary Details : Rs. 1.10 Lakhs

Expenditure Details : Rs. 25,910-00

e On the occasion of Aazadi Ka Amrith Mahotsav the Centre has organized
Athma Nirbhar Bharath Special Lecture Programme. A well known
Thinker and Retired Professor of English, Kuvempu University Prof.
Rajendra Chennai gave the special lecture to the Post-Graduate Students,
Research Scholars and Staff of the Kuvempu University on 04-08-2022 at
Prof. S.P.Hiremath Hall.

e Centre has conducted the programme Awareness Programme on the occasion
of International Women’s Day celebration on 08-03-2023 at Prof.
S.P.Hiremath Hall on the topic of “Cancer Prevention in Working Women
and Lifestyle Changes”. A well known Oncologist Dr|| Aparna Srivatsa,
Cancer Specialist, Nanjappa Hospital, Shivamogga - had gave a special
lecture to Students and Working women staff of the University to prevent and
life style of the their busy schedule in modern era.



Sd/-
Director
Centre for Women’s Studies
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KUVEMPU #==5% UNIVERSITY
Research And Deyelopment Cell

No: KUIDV-1/ /32/ ;2024-:5%.?;‘?6/-3. Date:28-10-2024.

NOTIFICATION

Re-constitution of the Permanent Cell to combat Instances of Violence

against Women and Sexual Harassment in the Uniy ersity Campus,

This Office Notification Jetter No. KU/DV- 13272020-

Ref: L
21/4417Dated: 16-01-202

2, Approval of the Vice Chaneellor dated: 25-10-2024

BeTEG

Pursuant to the approval of Hon'ble Vice-Chancellor Permanent Cell to combat Instances of

Violence against Women and Sexual Harassment Cel] Committee, Kuvempu University is reconstituted as

below:
SLNo Details |

01 Prof. Prashantha Nayaka G,
Director, Student welfare
Kuvempu University, Jnana Sahyadri, Shankaraghatta |
02 Dr. Itte Pushpavathi ' Member & Convenor
Assistant Porfessor PG. Dept. of Industrial Chemistry

Kuvempu University, Jnana Sahyadri, Shankaraghatta .
03 Dr.Shwetha A Member
Representative of Women (Teaching)

Asst. Professor, PG. Dept. of Zoology

Kuvempu University, Jnana Sahyadri, Shankaraghatta
Dr. Anjanappa B H

Professor

Representative of Men (Teaching)

Department of Sociolgy, .
Kuvempu University, Shankaragha
I Principal, Member
Sahyadri Science College
Shivamogga.

Member

Principal,
Sahyadri Commerce and Management College,

Smt. Navarathna. T
Deputy Registrar, Examination Section,
Representative of Women (SC/ST) (Non-Teaching)

Chairperson '

Member
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Member
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|

] Kuvempu University, Jnana Sa tta. )
08 | Smt. Su Kwﬂh E——E Member -
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09 Smt.Santhoshi Bai ! Member
First Division Assistant, HRM ,Section,
Representative of Women (Non - TEachlng)
Kuvempu University, Jnana Sahyadri,
Shankaraghatta.
10 Smt. Shobha.R.S§ Member
Advocate Notary,
Bhadravathi, Bhadravathi Tq and Shimoga Dist W
11 Smt Sandya Kaveri, Member l
Counselor NGO
12 Sri.Pavan Kumar P L Member
Representative of Research Students(Men)
Research Scholar, P.G. Dept. of Mathametics
Kuvempu University, Jnana Sahyadri,
Shankaraghatta.
13 & Smt-Rﬂ_]ﬁWH.n Yemmi i Member
Repreaenﬁauve of Rﬁs ch Students(Women)
arch A ;Lfof Imiusmal Chemistry
14 “Sri Sudeep =1 Member
Reprmmaﬁv pfﬁmﬂmts(Men)
15 Member

To,

Kuvempu University

ahadur Shah Zafar Maly 3NewDalhidril 10002.
Governmék af Indliw. MWrnismysof; Human Resourc
ance Section RooiiMe 23116 Shastr Bhayan, New Delhi
yadri, Shankaraghatta — for information,

n Sahyadn Shankaraghatta — for information.

gﬁyadn,, Shankaraghatta

hankaraghatta.
dri, Shankaraghatta.
nana Sahayadri, Shankaraghatta.

g_:_ Women's Hostel, Kuvempu Universi

xamination Section, Kuvempu Univers
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Fax:08282-25652 ’ ? 0&2:82-256147 (Development Séstion)
E-mail:ku.deveiop@gmail.com | j Website: www.kuvempla;ﬁ;m

UNIVEITY
Vistisravidyanilaya Karyalays- Jnana Sahyadn, Shanmraghatta-ST'!fISl”

1 (Accred"ed by NAAC vwith “A” Grade & Ranked 73" by NIRF)
' NOI': RUDyIh2/ /2070 21 o ;L?-;f I | | Date:16-0112021.
| | OTIFICATION - ‘ .

Sub: Permanent Cell to cozzsbat Instance of leenqe agsiast Women
* and Sexual Harassmes in the University Campus::s
tef: 1. This Office Revisess Notification letter No. I{Ur'D\.“t
. 1/32/Com.File.Now664/-2017-18/663/3801 Datedz:2-10-2017.
" 2. Dr.G. Sarvamangam Letter No. WHC/05/2020-21TTated: 14-09- 2020.
3 Approval of the Vide Chance]lor dated: 13 Oi 20211
f

****** 4

. ' 3 '_y:_) < Has

In Partfagsnodxﬁcatlon of the Rev1sed Iatification under ref (01) and ‘@&equest from Dr. Sarvamangai:G.
Chair Person in a2 (02) to constitute Permanent.mell to combat msta.nce of Vitlence against Women and Sgzual
Harassment Cell @hmmittee, Kuvempu Umversn%aa and as per the order of the Viaée-Chancellor, Women and Sesal

Harassment Comnusttee has been. re—constltuted agzollows.

Details
01 i >rof. Sarvamangala. G: o e gl Chairperson
. G. Dept. of History and Arcbmlogy, ¥ o
- . |' (uvempu University, Jnana Szayadri, Shankaraghatta \
02 | ’rof Gurulingiah .M - e s = Member -

Director, gtudent welfare
! \uvempu Umversxty, Jnana Saiyadri, Shankaraghatta :

03 - | Dr.Shwetha A S . Member
: Lepresentatlve of Women (T€&shing) ‘
\sst, Professor, PG. Dept. ofiloology = '
Luvempu University, Jnana Suayadri, Shankaraghatta :
04 | Dr,/Sathish Kumar K. i Member
| | \\ssociate Professor.
iwepresentative of Men (Teackiizg) .
G Dept. of Journalism and Nisiss Communication
| Luvempir Unlvg'_‘ ty, Jnana Ssyadri, Shankara;,hatta . =
05  rincipal, T Member
/ *ahyadn Sc1ence College
“hivamogga, -
06 “rincipal, T ' - ; Member
iahyadri Commerce and Manzzement College;
thimoga™ - .
07 “mt. Navarathna, T Member
leputy Registrar, Finance Sectien, '
‘‘epresentativeg of Women (SG4T) (Non-Teaching)
‘Huvempu University, Jnana Ssiéadri, Shankaraghatta.
08 mt.K.T.Sujatha, Member
:f_i"bnior Assistant, P.A. to Regiswar Section,
. epresentatwe of Women (Notex Teaching)
‘luvempu University, Jnana Sakzadri,
__wnkaraghatta




To,

- The UndzeiSecretary (Vig) No.C- 30 117372015 —Vig. Government of

- The Regizsfar (Evaluatlon) Kuvempu Uriizersity,: Jnana Sahyadri, Shan}mghatta-f

- ’l’];lheeéD :_I.I:-;i'l

“OfficeLEpy.

| |
| .
.: |
| |
i! s ]

09 | mt.Amargjyothi, G \R _ Memii)ei “
+irst Division Assistant, H Mazpection, |1 J g )
epresentaﬂva of Women (Nmfr Teaching), - 1

|| zuvempu University, ]naljla Saaiyadrt, S T l
' shankaraghatta. | | il
10 | virs. Shobha |[] 'WTP“
| Advocate Notary, ) =
& | Bhadravathi, Bhadravathi ﬂ"qmd Shnnog,a Dist |
11 || Mrs. Sandya Kaveri, | MG!PPBF
| counselor NGO i Jlloy s _ ] g
12 ‘Mrs.Akarsh S ! ! P : M?n}ber
| Representative of Research S,mdents(M?n) AL } l
| Research Scholar, P. G. Dupum Mmroblology e | h
Ixuvempu University, Jnanm&myadrl, : i Ei
| Shankaraghatta. ; il “ B
13 | Mis.Varnashree - ﬁ | |é M,ember
:fRepresentatwe of Resemch J:.,ldemv.[Women) h
| IResearch ‘Scholar, P.C. 'De,tm of .Iournlszm and ‘Mass ' } i
Communication, ! i . |
Kuvenipu University, Jnf#na. _;_;hyadur {

: Shankaraghatta. !!’f

14 Mrs.Darshan | e / ember
Representative of Studengs(hiai;n) | :

1* M.Com, P.G. Dept, ofCoAmerce | S
Kuvempu University, Inanazaahyadri, J| H i
Shankaraghatta T | [ ]

15 Mis.Vinodha G T | Meber
Representative of Stude?ts(;'siomen) : i)
| BP.Ed., P.G. Dept. ofi Phyical Education
Kuvempu University, J nanassahyadri, .
Shankaraghatta . |

1
L
|
[
|

i Registrar
- [Kuvempu Univmlty

Jnana Sahym

The Canserned Chairperson and Mﬁémbws of the éomminee. “pa

The Jom;c Sacretary, University Grant mesxon Bahadur Shah Zafar

(Departnisat of nghe1 Ed*;atmn Vigilasse Section'Room No. 23 *Cr ST sty Bha
The Finasse Officer, Kuvempu Univegrsits, Jnana Sahyadrl Shankaraghizata — for;

The Librazsan, Kuvempu University, Inass Sahyadrl, Shankaraghatta. B
The Execszive Engineer, Kuvempu Univeesity, Jnana Sahyadu Shapkaraghatta, L I
The Direcsor, CDC; Kuvempu Univeisiticnana: Sahayadrl Shankaraghzsa:
The Diteceor, PME Board, Kuvempy [Usid ersity, Inana Sahayadri, Shardsar aghana*
The Chassman of All PG Departments, l<Zvempu University, Jnana Sahzzadri, Shan
The Dirgesor, Kuvempu University P(3 C<ntre Kadur/ Chikkamagalorese:

|
The Wargzn, University Hostel for Mendz

\Iil

emV/omem’Wm king Women’s Hostel, Kuve

Registrar, HRM '/ Syndicais Section,,
, SC/ST Cell/OBC Cel
The N.Saz, Co ordinator, Kuvempu:

Uridsrsity, City Office; MRS €

Shankaraghatta iﬂ‘ﬂ 451

an, New: DB.“.'II

fomiatton 5
f‘or mforrnatl on.

karaghatla

t I"-' ¢
[:')u Umversrty, Shassaraghatta.

The Depsgy Registrar, Development / A demic Sc tion, Kuvempu Usis2rsity, Jn: I‘lill Sahayadn, Shazggaraghatta,
The Di{‘;&';or Directorate of. Dlstancfilﬁm cation, Kuvempu Universityyihiana Sahayadn

Shankaraghsisa,

| Kuvempu University; Jnana Sﬁlhayadrl, Shankaragsatta.
H4vempu University, Jnana Sahagadri, Shanklaraghatta
irchot Shivamogga.

The Coczdinator, UCCE & ITC Cell| Kiwempu University, Jnana Sahagdri, Shar‘karac,hattal

Notificagson has to be upioaded in th Uisiversity W‘ebsue J}
Vice-Chance! lm/Reglsn Iy Havempu Umvers:ty, Jnana Sabivadri, S

a_qkaraghatm;
[t 3

Sri Shazgarappa, Comsuter Programumsr, Library, Kuvempu Univesssty, Jnana S'Lhayadrl, ‘and Siegnkaraghatta — This
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addressed till date - 71

- Kuvempu % University -

NAAC Accredited with “A” Grade
Students’ Supportive Service Centre

Student’s Utility Complex, Jnana Sahyadri
Shankaraghatta — 577 451, E-mail:kusssc@gmail.com

Details of Students Grievance Redressal 2018-2023
1. Number of Grievance lodged in Students grievance Redressed Portal from last Five years that is from (2018-2023) Grievance

2. Number of Grievance Action taken report submitted to the concerned in portal- 64
3. Number of Grievance under process - 07 '

SI No. |Grievance ID Name Nature of Grievance Action taken Remakrs -
It has been resolved that Kum. Jamuna K. S.
Research Scholar, Department of Biotechnology,
1 [STU-2015-1421 JAMUNA KS Harassment and victimization of students Sahyadri Science College, Shimoga is exempted |Closed
from the refund of the JRF(REf. KU/AC-6/ 5210/
2016-17 Dated 29-12-2016/04-01-2017). Copy of
the order from the University has also been sent
Now all the fellowships of UGC are disbursed
5 lstua016.4180 RAGHAVENDRA Non payrrfent or delay in payment of fr?m DBT mode..KU\.fempu University is mapped Closed
HANUMANTHAPPA scholarships to any student with PFMS (Public Finance Management
BOMMANNAVAR System)
3 |STU-2016-5220 GOPAL CHETTRI Refusing admission in accordance with the find the attachment Closed
declared admission policy of the institute
Yes, iti ised by DEC and idered valid
4 |sTU-2016-4921 M SIBA PRASAD RAO . - TR EREEEI QR kN AIT CRRERR Closed
No provision of student amenities by UGC letters enclosed
Publishing false or misleading inf ion i
5  [sTU-2016-4966 VIJAY RAGHAVAN INg talse or misieading WHOrmationin | ..y attachment in this mail Closed
the prospectus
Withhold or refuse to return document
6 [STU-2016-4996 CHANDAN NEGI o "y find the attachment Closed
(certificates of degree
Publishing false or misleading inf tion in |Yes, it is recognised by DEC and idered valid
7 |sTu-2016-5007 VINEET KUMAR 8 FEACHR S ERCEEHRIEES S SRS ANC SO ed VB e
the prospectus by UGC. Letters enclosed
Withhold or refuse to return any document )
8 |STU-2016-4202 GOPINATHA K M Y find the attachment Closed

(certificates of degree




Yes, it is recognised by DEC and considered valid

9 |STU-2016-4252 HARSHIT SINGH No provision of student amenities Closed
by UGC letters enclosed
= The grievance has been pursued. ASperthe —— | —— —
verification by Examination Section, it is found
ithhold fuse to return any do that the original marks cards h Iready been
10 |STU-2016-4313 BRRSRRR RUMA [ 0/OF FERImR IOTERIM ARy Gociment e eRama Closed
(certificates of degree sent o Co-Ordinator, Rooman A copy is sent to
Mr. Prasanna Kumar's email. Technologies,
Bangalore.
11 |STU-2017-8472 AMIT THAKUR Publishing false or misleading information in |Degree is valid. Copies of the letters regarding  [Closed
the prospectus course, institution recognition enclosed
12 ([STU-2017-8576 CHRISTINA Unfair evaluation practices find the attachment Closed
Withhold or refuse to ret d t
13 |sTU-2017-10718 PRABHAKAR RAI == Sl e At Closed
(certificates of degree find the attachment
14 |STU-2017-10862 VENKATESHA P Non publication of prospectus find the attachment Closed
15 |STU-2016-5377 SAURABH KUMAR Irregularity in the admission process Find Encloses (A,B & C) Closed
: Marks card issued to Devender Kumar after
16 [STU-2016-5395 DAVENDER KUMAR Harassment and victimization of students including IA Marks Marks card N0:119422 dated |Closed
24/12/2016 ( see the enclusure
Delay in conduct of examinations or .
17 |STU-2019-22770 RANGASWAMY P i find the attachment Closed
. declaration of results
18 |STU-2017-9485 JYOTSNA VERMA Harassment and victimization of students find the attachment Closed
19 |[STU-2019-28800 ANJANA MURTHY K Unfair evaluation practices not relevance Closed
Witeold or caruse foTatun ahvioimint THis is to inform you your duplicate convocation
20 |STU-2018-11939 NIDHI MANCHANDA . ! certificate has been dispatched..(copy is Closed
(certificates of degree
attached).
attachment file is not open properly so to
SHASHIKUMARA M Non payment or delay in payment of AGEERECE YoUr Gilevance piease give
21 |[STU-2020-32833 ey g thefollowing details 1) Your Admission Number |Closed

HARIJANA

scholarships to any student

2) Your Register Number
3) Subject of Degree
4) Study Center Name

*




relevant documents not uploaded. attach the

22 |STU-2020-62530 KRISHNA GOWDA Delay in conduct of examinations or relevant documents with your Grievance to take|Closed
declaration of results further needful
Delay in conduct of examinations o
23 |sTU-2017-7205 ASHWINI N g g find the attachment Closed
declaration of results
24 1STU-2019-26965 HIYA MORAN Irregularity in the admission process find the attachment Closed
Dear Ramakrishna Karpurapu
noted your Grievance.
Withhold or refuse to ret d t
25 |STU-2020-63635 RAMA KRISHNA KARPURA " Hoe o Tetlirn any dociment  |Relevant documents not uploaded. attach the  |Closed
(certificates of degree )
relevant documents ( Your Register number,
admission card, identity card etc., ) to get the
clarification from the concerned authority.
Withhold or refuse to retur document
26 |STU-2020-61493 DEBJIT MITRA ,, MR SRR find the attachment Closed
(certificates of degree
27 |[STU-2019-22770 RANGASWAMY P Unfair evaluation practices find the attachment Closed
attachment file is not ope'n properly so to
Delay in conduct of examinations or HEGTISEeS YR SETRGE oSSR Ve
28 |STU-2020-64894 BYRE GOWDA M y . thefollowing details 1) Your Admission Number |Closed
declaration of results :
2) Your Register Number
3) Subject of Degree
4) Study Center Name
29 |STU-2021-77581 BHAVANA ATHADAKAR [Grievance Related to COVID19 Pandemic find the attache file Closed
Demand of money in excess of that specified
30 [STU-2021-77581 BHAVANA ATHADAKAR |. LEREREES : find the attache file Closed
in the declared admission policy
ABUBAKAR
31 |STU-2017-9617 BASHEERAHMED Delay in conduct of examinations or find the attache file Closed
KARNOOL declaration of results
32 |STU-2021-77008 RAGHUBIR SINGH Non publication of prospectus Find attachment for UGC recognized letter Closed
33 i i i Harassment and victimization of students Closed
PANDEY Closed
Withhold or refuse to return any document
34 |STU-2016-5040 ASHISH KUMAR JHA ¥ Closed

(certificates of degree

find th‘é attachment




35 |STU-2016-4456 PANKAJ SALEEB LAKRA |Unfair evaluation practices find the attachment Closed
Withhoid oF FeTise 8o fetiinn aiv docuimant It is clarified that the global environmnet
36 |[STU-2017-8649 SELIM MANDAL o ¥ research foundation was a valid study centre till |[Closed
(certificates of degree g W N
the territorial jurisdiction issue was
communicated by the DEC. see the attachment
37 |STU-2017-9485 JYOTSNA VERMA Harassment and victimization of students find the attachment Closed
38 |[STU-2018-16687 AAMIRPAL SINGH SEHMI|No provision of student amenities find the attachment Closed
! Please find attached letter from Directorate of
Refusing admission in accordance with the Distance Education. | think this rs yo
39 [sTU-2015-1038 SAMIK CHAKRABORTY & adimssi : =W ' o INEEISABWEESYOUr [ ead
declared admission policy of the institute problem.....Go thru the letter and let me know if
any clarifications if you need.
Withhold or refuse to return any document
40 |STU-2021-84205 KULDEEP SINGH i y find the attachment Closed
(certificates of degree
To addresses your Grievance please give
thefollowing details
: 1) Your Admission Number
41 |[STU-2017-9850 JAKKANNAGARI PAVAN K|Unfair evaluation practices | YourAdmission ium Closed
2) Your Register Number
3) Subject of Degree
J 4) Study Center Name
42 |[STU-2017-10034 RUDRESHA S Irregularity in the admission process Find Encloses (DDE) Closed
Non payment or delay in payment of
43 [STU-2021-86499 MAMATHA N pay ; Yk pay Please find the attachment Closed
scholarships to any student
SEINEIAND A Your convocation certificate has been
44 |STU-2017-6582 VEERABHADRA Withhold or refuse to return any document dispatehed on 31-07.2013 No: 18348 Closed
HULAKUNDA (certificates of degree P ’
Delay in conduct of examinations or
45 |STU-2020-61900 ALl ULLA Y . : Closed
declaration of results Pleas find the attachment
your grievance information is brought to
concerned authorities. As per Government
46 | STU-2020-58017 |SANJAN M.C Grievance Related to COVID19 Pandemic |0 c ce authorities. As per Go . Closed
guidelines university will conduct the
examinations.
Withhold or refuse to return any document
47 |sTU-2018-16775 KAMESHWAR DUBEY s find tha attachment Closed

(certificates of degree




48 |STU-2019-26965 HIYA MORAN Irregularity in the admission process Pleas find the attachment Closed
- Delay in-conduct-of examinations or -
49 |STU-2016-3063 PARITOSH SINGH v - e Find attachment this mail Closed
declaration of results
Delay in conduct of examinations or )
50 |STU-2017-7205 ASHWINI N ) Pleas find the attachment Closed
declaration of results
51 |[STU-2016-5377 SAURABH KUMAR Irregularity in the admission process Find Encloses (A,B & C) Closed
Marks card Issued to Devender Kumar after
52 |STU-2016-5395 DAVENDER KUMAR Harassment and victimization of students including IA Marks Marks card No:119422 dated |Closed
24/12/2016 ( see the enclusure
Delay in conduct of examinations or
53 [2020-64894 BYRE GOWDA M Y . Closed Closed
declaration of results
54 |STU-2016-4352 MAHESH M Harassment and victimization of students Find attachment Closed
N tordelayi t of inf ion fi
55 |STU-2016-2402 UMAPATHI BN on payn?en or delay in payment o information t?rwarded to concerned to take Closid
scholarships to any student necessary action and do the needfull
ABUBAKAR )
56 |STU-2017-9617 BASHEERAHMED Delay in conduct of examinations or find the attachment Closed
KARNOOL declaration of results
. SANTOSH KUMAR DASH |Withhold or refuse to return any document )
57 |STU-2017-9695 £ z Pleas find the attachment Closed
RAY (certificates of degree
. N relevant documents not uploaded. attach the
Delay in conduct of examinations or i ;
58 |2020-62530 KRISHNA GOWDA : relevant documents with your Grievance to take |Closed
declaration of results
further needful
Withhold or refuse to return any document
ASHAPURNA certificates of degree, diploma or any other |Through Telephonic Conversation student has
59 |sTU-2017-9696 ( B e e ShIewp Closed
MOHAPATRA award/document for the purpose of seeking |conformed that the concern document has been
admission) received the University
60 |[STU-2016-2885 SUDHANSHU PANDEY  |Irregularity in the admission process find the attachment
Delay in conduct of examinations or
61 |[STU-2021-83761 VISHWAJITHN S : Under Proces
declaration of results Open :
62 |STU-2021-77066 TAPAS KUMAR DAS No provision of student amenities Open Under Proces
Delay in conduct of examinations or Communicate by Director Distance Education
63 |STU-2022-95561 SADASHIVA AITHAL K P Y pabcatd Closed
declaration of results Section
Withhold or refuse to return any document
certificates of degree, diploma or any other
64 |[STU-2021-77654 AMI|T DHASMANA ( 6 2 ’ v Open Under Proces

award/document for the purpose of seeking
admission)




65 |STU-2021-77070 PANKAJ KUMAR No provision of student amenities Open Under Proces
Withhold or refuse to return any document
(certificates of degree, diploma or any other

66 |[STU-2021-84205 KULDEEP SINGH - ) Open Under Proces
award/document for the purpose of seeking
admission)
Withhold or refuse to return any document
certificates of degree, diploma or any other Communicat Director Distance Education

67 [sTU-2021-77052 RATUL DE ( Bty I Ly VITRIniGte by Oesior i ise Closed
award/document for the purpose of seeking Section
admission)

MANJUNATHS N Delay in conduct of examinations or
STU-2022-94388 nder P
8 D22 NAGARAJA declaration of results i Logel Pioees
Communicate by Director Distance Education

69 |STU-2022-94542 SUDHIR S » o iy Closed

Irregularity in the admission process Section
Communicate by Director Distance Education

70 [STU-2022-92719 AFIRA MULLA o o ol Closed
Irregularity in the admission process Section
Withhold or refuse to return any document
(certificates of degree, diploma or any other

71 [STU-2021-88665 SUDHANSHU RANJAN Open Under Proces

award/document for the purpose of seeking
admission)

DAL OFFICER
Students’ Grievances Redressal Cell,
Kuvempu University
SHANKARAGHATTA-577 451,




A ﬁ”:”: :
ASHOK THAKUR L

ADDL. SECRETARY ST v ferm
Ph. No. 2338 3202 A 7T
T2 feoehl - 110115

GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF HIGHER EDUCATION
SHASTRI BHAVAN
NEW DELHI-110 115

Dated, the 8 July, 2009

D.0. No. 17-9/2009-TS.I

Dear Prof. P )t{(,u?\(){,)

You are no doubt aware that the Horn'ble Supreme Court of India, in SLP No, 24295
of 2006 dated 16.05.2007 and Civil Appeal No. 887 of 2009, dated 08.05. 2009, in the
matter of the University of Kerala V/s Council, Principals, Colleges and others, had
taken a very serious view on the menace of ragging in various educational institutions.

2. Consequently, the Central Government and the University Grants Commission
(UGC) have emphasized their determination to prohibit, prevent and eliminate the
scourge of ragging including any conduct by any student or students whether by words
spoken or written or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student, or indulging in rowdy or indisciplined activities

|

g’ A § Plby any student or studentswhich causes or is likely to cause annoyance, hardship or
' g 3—’- psychological harm or to raise fear or apprehension thereof in any fresher or any other
S & o .. Istudent or asking any student to do any act which such student will not in the ordinary
'% 9? - lcourse do and which has the effect of causing or generating a sense of shame, or
=0 § torment or embarrassment so as to adversely affect the physique or phyche of such
H“_\I:J ; fresher or any other student, with or without an intent to derive a sadistic pleasure or
4—5 5 g [showing off power, authority or superiority by a student over any fresher or -any other
' i’jfb m o {student, in all higher education institutions in the country and, thereby, to provide for the
13 g healthy development, physically and psychologically, of all students.

foxm 5

3. Accordingly, the UGC have issued a Notification No. F.1-16/CPP-Il, dated 17 June,
2009 on Regulations on curbing the menace of Ragging in Higher Educational
Institutions, 2009, para 1.3 of which categorically states that these regulations shall
inter-alia be applicable to all higher educational institutions, including their depart-ments,
constituent units, etc.

)
Gl

|

4. | shall be grateful if you kindly ensure strict compliance of the Regulations. This
would also be placed before the next meeting of the T Council for ex-post-facto
approval / ratification.

With regards,

/ Yours sincerely,
- R Eic—ﬂ‘ wawv«t na - Muwl- g aougta . ‘
Y Oy e e ok (ASHOK THAKUR)

}(u,@ P, . f&ﬁ};u%

Prof. Surendra Prasa%?ﬁ aspils  prlak gt bowe Heer 5#&« ov babine eare o

Director, by wr Ao _
Indian Institute of Technology, Delhi‘r ,ﬁ” M
Hauz Khas, New Delhi - 1§ 177795

5?’{7 Slbaneoe e —




. 2ol [oisfii,
L No.F.16-07/2009-U-5 >é) ¢
Government of India L ; .
. Ministry of Human Resource Development (\\)

(Department of Higher Education) '

New Delhi dated the 24" June, 2009,

Subject:- UGC Regulations on curbing the menace of Ragging in Higher
Educational Institutions, 2009.

F.1-16/CPP-1I, dated 17-06-2009 received

from University Grants Commission regarding UGC Regulations on curbing the menace
of Ragging in Higher Educational Institutions, 2009 is enclosed for information,
necessary action and implementation. The Notification of the Regulation on curbing the
menace of ragging in Higher Educational Institutions, 2009 is available at website of
University Grants Commission (Www.ugc.ac.in). The UGC Regulations may be

v forwarded to educational institutions under your purview. /o e koo,

A copy of Gazette Notification’s No

e f
Y] ’L,L-r,'-’r_ /5-7'\-'-;’6_ s
i

—ﬁj—c\,b‘-ﬁ ¥ j’-./‘__..p

(Anupama Bhatnagar)
Director(HE).

Encl:- As above.

Shri R.D. Sahay.
Director{CU).

Smt. Pratibha Dixit,
Director (Tech.}

Shri Madan Mohan,
Director(NIT)

\/‘%ﬂ‘t. Seema Raj,
irector{ Tech).
Smt. Reeta Chatterjee,
Director.

Smt. Rashmi Choudhary,
Director.

Shri Harvinder Singh,
Deputy Secretary.

Ny /:}1-—— ? M@ﬁﬁ_’jﬂ




and in consideration cf the dete

R e 1)

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG :
NEW DELKI — 110 00Z

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN

HIGHER EDUCATIONAL INSTITUTIONS, 2009.
(under Section 26 (1)}(g} of the University Grants Commission Act, 1956)

(TO BE PUBLISHED IN THE GAZETTE OF INDIA PART I, SECTION-9)

F.1-16/2007(CPP-II) Dated 17%" June, 2009.

PREAMBLE.
In view of the directions of the Hon'ble Supreme Court in the matter of

“ijiiiveirsity of Kerala vfs: Coundll, Principats, Colleges and others” in SLP no. 24295 of
& dafac: 16.05.2007 and that dated 8.05.2008 in Civil Appeal number 887 of 2009,
rmination of the Central Government and the University

Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating of handling with rudeness a fresher or any

other student, or induiging in rowdy or indisciplined activities by any student or students

which causes or is fikely to cause annoyance, hardship or psychological harm or to raise

or apprehension thereof in any fresher or any other student cr asking any student
as the

fear
to do any act which such student will not in the ordinary course do and which h

effect of causing or generating a sense of shame, or torment or embarrassment so as

to adversely affect the physique or psyche of such fresher or any other stu

without ar intent to derive a sadistic pleasure or showing off power, authority or
t, in all higher education

dent, with or

superiority by a student over any fresher or any other studen

institutions in the country, and thereby, to provide for the healthy development,

physicalty and psychologically, of all students, the University Grants Commission, in

consultation with the Councils, brings forth this Regulation.
ers conferred by Clause (g) of sub-section (1) of Section 26 of
on Act, 1956, the University Grants Commission hereby

In exercise of the pow
the University Grants Commissi

makes the foilowing Reguiations, namely;

S



such: universities or institutions, including its depariments, con
 prestises; of suctt.

stﬁdents,whmer public or private, accessed by students S

1. Title, commencement and applicability.-

t

1.1 These regulations shall be called the *uGC Reéulations on Curbing.the Menace of

Ragging in Higher Educational Institutions, 2009".

1.2 They shall come into force from the date of their publication in the Official

Gazette.
1.3 They shall. apply tof all the institutions coming within the definition of an

University under sub-section (f) of section (2) of the University Grants Commission Act,

1956, and to alt institutions deemed to be 3 yniversity under Section 3 of the University

Grants Commission Act, 1956, to all other higher educational institutions, OF elements of
stituerit units and all the

premises;,. whiether being acaderic, residental, pb\,fgmunds, canteen, or other such

universities,’ deemed universities and higher educationai institutions,
of transportation of

sttier located. within the campus of outside, and to all means
- the pursuit of studies in

__é;uch-;uniggr_si_ﬁes, deemed universities and higher educational institutions.

2. Objectives.-
bTo prohibit any conduct by any student or

witten or by an act which has the effect of teasing,
g in rowdy or indisciplined activities by any

students whether by words spoken of
treating or handling with rudeness @

fresher or any other student, oOr indulgin

student o students which causes Or is likely to cause annoyance, hardship of

psychological harm or to raise fear of apprehension thereof 1IN any fresher or any other

student or asking any student to do any act which such ctudent will not in the ordinary

do and which has the effect of causing or generating a sense of shame, Of
to adversely sffect the physique OF psyche of such
or without an intent to derive 2 sadistic pleasure ot

course
torment  of embarrassment SO as

fresher or any other student, with

showing off power, authority or superiorty by a student over any fresher or any other
om unpiversities, deemed

ctudent; and thereby, to efiminaté ragging in ail its forms fr
universities and other higher educational institutions in the country by prohibiting it

T2




under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regufations and the apprb‘pr"i'ate faw in force.

J

3. What constitutes Ragging.- Ragging constitutes one or more of any of the

4

following acts:

a.

any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;
indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any student to do any act which such student will not in the ordinary
as tho eFF

couree do and which has the effect of

of such fresher or any other stutent;
any act by a senior student that prevents, disrupts or disturbs the regular

academic activity of any other student or a fresher;

exploiing the services of a fresher or any other student for completing the
academic tasks assigned to an individual ora group of students.

any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

any act of physical abuse including alt variants of it: sexual abuse, hcmosexual
assauits, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to heaith cr person;

any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;

any act that affects the mental heaith and self-confidence of a fresher or any

other student

with or without an intent to derive a sadistic pleasure or showing off power, authority or

superiority by a student over any fresher or any other student.



@ 4. Definitions.-

1)

In these regulations unless the context otherwise requires -
a) “Act” means, the University Grants Comm|55|on Act, 1956 (3 of 1956)
b) “Academic year” means the period from the' cpmmencement of admission of

students in any course of study in the institution up to the compietion of

academic requirements for that particular year.

¢) “Anti-Raggirg Helpline” means the Helpiine established under clause (a) of

Requlation 8.1 of these Regulations.

d) “Commission” means the University Grants Commission;

e) “Council” means a body so constituted by an Act of Pariiament or an Act of
any State Legislature for setting, or co-ordinating or maintaining standards in the

relevant areas of higher education, such as the All India Council for Technical
tal Council of India

Fducration (AT("TF'! the Rar Council of India {Rr"'f\ thae Dontal

(DCI), the Distance Education Coundil (DEC), the Indian Council of Agricultural
Research (ICAR), the Indian Nursing Council (INC), the Medical Council of India
(MCI), the National Council for Teacher Education (NCTE), the Pharmacy Council
of India (PCI), etc; and the State Higher Education Councils. -~

f} “District Levei Anti-Ragging Committee” means the Committee, headed by
the District Magistrate, constituted by the State Govemment, for the controt and
elimination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designation
as the executive head of the institution or the college is referred.

h) “Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

i) “Institution” means a higher educational institution including, but not limited
to an university, a deemed to be university, a college, an institute, an institution
of national importance set up by an Act of Parliament or a constituent unit of
such institution, imparting higher education beyond 12 years of schooling leading
to, but not necessarily culminating in, a degree (graduate, postgraduate andfor

higher level) and/or to a university diploma.



j) "NAAC” means the National Academic and Accreditation Council established by

. the Commission under section 12(cec) of the Act;

k) “State Level Monitoring Cefi” means the body constituted by the State

Government for the control and elimination of Eagging i
jurisdiction of the State, established under a State.Law or cn the advice of the

n institutions within the

Central Government, as the case may be.
efined in the Act or in

(2) Words and expressions used and not defined herein but d
y assigned to them in

the General Clauses Act, 1897, shall have the meanings respectivel
the Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prokibition of ragging at the institution level:-

a) Mg institution or any nart of i thereof, including its elements; including, but not

limited to, the departments, constituent units, colleges, centres of studies and all

residential, playgrounds, or canteen, whether

its premises, whether academic,
transportation of

located within the campus oF outside, and in all means of

students, whether publfic or private, accessed by students for the pursuit of

studies in such institutions, shall permit or condore any reported incident of

ragging in any form; and all institutions chall take all necessary and required

including but not limited to the provisions of these Regulations, to
within the institution or outside,

measures,
achieve the objective of efiminating ragging,

b) All institutions shall take action in accordance with these Regulations against

those found guilty of ragging and/or abetting ragging, actively or passively, or

being part of a conspiracy to promote ragging.

Measures for prevention of ragging at the institution level.-
6.1  An institution shall take the following steps in regard to admission or registration

of students; namely,

a) Every public declaration of intent by any institution, in any electronic, audio-

visual or print or any other media, for admission of students to any course of

study shall expressly provide that ragging is totally prohibited in the institution,




b)

d)

and anyone found guilty of ragging and/or abetting ragging, whether actively or

passively, or being a part of a conspiracy 1o promété ragging, is liable to be

punisned in accordance with these Regulations a5 well as under the provisions of

any penal law for the time being in force. _
The brochure of admission/instruction bookiet or the‘prospectus, whether in print
or electronic format, shall prominently print these Requlations in full.

provided that the institution shalt also draw attention to any law

conceming ragging and its consequences, as may be applicable to the institution

publishing such brochure of admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Raaging Helpline

and all the important functionaries in the institution, including but not limited to

the Head of the institution, faculty members, members of the Anti-Ragging

-.: Ay

Committees and Anti-Ragging Squads, District and Sub-Divisional sutnCiiues,
Wardens of hostels, and other functionaries of authorities where relevant, shall
be published in the brochure of a_dmissionlinstruction booklet or the prospectus.

Where an institution is affiliated to a University and publishes a brochure of

admission/instruction booklet or a prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of dause (a)
and clause (b} of Regulation 6.1 of these Regulations.

The application form for admission, enrolment or registration shall contain an

affidavit, mandatorily in English and in Hindi andjor in one of the regional

languages known to the appliGant, as provided in the English language in

Annexure 1 to these Regulations, t© be filled up and signed by the applicant to
the effect that he/she has read and understood the provisions of these

Regulations as well as the provisions of any other law for the time being in force,

and is aware of the prohibition of ragging and the punishments prescribed, both

| laws as well as under these Regulations and also affirm to the effect
red by any institution and further
in the act or abet the

under pena
that he/she has not been expelled and/for debar
aver that hefshe would not indulge, actively or passively,
act of ragging and if found guiity of ragging and/or abetting ragging, is liable to

be proceeded against under these Reguiations oOF under any penal law or any

_\\
o



e)

other law for the time being in force and such action would include but is not
fimited to debarment or expulsion of such student. - -

The application form for admission, enrolment or registration shall conéain an
affidavit, mandatorily in English and in Hindi :a_nd/or in one of the regionat
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be filled up and signed
by the parents/guardians of the appiicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging
and the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward. has inot been expelled
andjor debarred by any institution and further aver that his/her ward wouid not
indulce, actively or passively, in the act or abet the act of ragging and if found
quilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded
against under these Regulations or under any penal law or any other law for the
time being force and such action would include but is not limited to debarment

or expulsion of his/her ward.

f) The application for admission shail be accompanied by a document in the form

g)

h)

of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioural
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

A student seeking admission to a hostel forming part of the institution, or
seeking to reside in any temporary premises not forming part of the institution,
inciuding a private commercially managed lodge or hostel, shall have to submit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure II to these Regulations respectively along
with hisfher application.

Before the commencement of the academic session in any institution, the Head
of the Institution shall convene and address a meeting of various
functionaries/agencies, such as Hostel Wardens, representetives of students,




Ly
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parents/ guardians, faculty, district administration including the police, to discuss

the measures to be taken to prevent ragging in the institution and steps to be

taken to identify those indulging in or abetting ragging and punish them. ,

The institution shall, to make the communit'{: ‘at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
institution towards those indulging in ragging, prominently display posters
depicting the provisions of penal law applicable to incidents of ragging, and the

provisions of these Regulations and also any other law for the time being in

force, and the punishments thereof, shall be prominently disptayed on Notice
Boards of all departments, hostels and other buitdings as well as at places,

where students normally gather and at places, known to be vuinerable to

occurrences of ragging incidents.
The inctituticon shall reguest the media to give adequate publicity to the law

v
[ 1 v A b

prohibiting ragging and the negative aspects of ragging and the institution’s

resolve to ban ragging and punish those found guilty without fear or favour.

k) The institution shall identify, properly illuminate and keep a close watch on al!

locations known tc be vulnerable to occurrences of ragging incidents.

i) The institution shail tighten security in its premises, especially at vulnerable

m) The institution shall utilize the vacation period

n)

-Ragging Squad, referred to in these
be resorted to at such points at odd

places and intense pokicing by Anti
Regulations and volunteers, if any, shall

hours during the first few months of the academic session.
before the start of the new

academic year to launch a publicity campaign against ragging through posters,

ieaflets and such other means, as may be desirable or required, to promote the

objectives of these Regulations. N
The faculties/departments/units of the institution shall have

arrangements, including those which anticipate, identify and plan to meet any
ell in advance of the

induction

special needs of any specific section of students, in place w

beginning of the academic year with an aim to promote the objectives of this

Regulation.
engage or seek the assistance of professional

Every institution shall
te be available

counsellors before the commencement of the academic session,



6.2

P)

when required by the institution, for the purposes of offering counselling to
freshers and tc other students after the commentément of the academic year.

The head of the institution shall provide infonpation to the iocal policerand locat
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrofled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall

ensure vigil in such jocations to prevent the occurrence of ragging therein.

An institution shall. on admission or enrolment or registration of students, take

the following steps, namely;

a)

d)

Every fresh student admitted to the institution shall be given a printed leaflet

detailing to whom hefshe has to turn to for help and guidance for various
-------- phone numbers, so as 10 enabie the

purposes including  aaoresses and eig

student to contact the concerned person at any time, it and when required, of
the Anti-Ragging Helpline referred toin these Regulations, Wardens, Head of the
institution, alt members of the anb raggmg squads and committees, relevant
district and police authorities: '

The institution, through the ieaflet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and crientation which pronﬁote efficient and effective means of

integrating them fully as students with those already admitted o the institution in
earfier years.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
dearly instructing them that they should desist from doing anything, with or
against their will, even if ordered to by the seniors students, and that any
attempt of ragging shall be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
contain a calendar of events and activities laid down by the institution to

facilitate and complement familiarization of freshers with the academic

environment of the institution.

O



e)

g)

h)

The institution shall, on the arrival of senior students after the first week or after

the second week, as the case may be, schedule - orientation pregrammes as
foliows, namely; (i) Jjoint sensitization programme and (:ounsellingr of both
freshers and senior students by a professionz;l counsellor, referved to in clause
(o) of Regulation 6.1 of these Reguilations; (ii)"ioint orientation programme  of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee; (iii) organization on a large scale of cultural, sports and
other activities to provide a platform for the freshers and senjors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two jurior colleagues from the college faculty ©
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents in their

rncnorhua hoctolc tn inctit 2 thnn of mnﬁdanra ameng

tha fre
The institution shall set up appropriate committees, including the course-in-
student advisor, Wardens and some senior students as its members, to

promote ana regulate healthy interaction between the freshers,

charge,
actively monitcr,
junior students and senior students.

Freshers or any other student(s), whether being victims, or witnesses, in ary

incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incidents.

Each batch of freshers, on arrival at the institution, shall be divided intc small

groups and each such group shall be assigned to a member of the faculty, who

shall interact individually with each member of the group every day for

ascertaining the problems oOF difficulties, if any, faced by the fresher in the

institution and shall extend necessary help to the fresher in overcoming the

same.
Tt shall be the responsibiiity of the member of the faculty assigned to the group

of freshers, to coordinate with the Wardens of the hostels and to make surprise

visits to the rooms in such hostels, where a member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her

interaction with the freshers under his/her charge.

10




1)

)

m) Every student studying in th

D)

Freshers shall be lodged, as far as may be, in 3 separate hostel block, and where

such facilities are not available, the institution shall. ensure that access of seniors

on allotted to freshers is strictly monitored by wardens,; security
H

guards and other staff of the institution. i

A round the clock vigit against ragging in the hostel premises, in order to prevent

otels after the classes are OVEF, shall be ensured by the

to accommodat

ragging in the ho
institution.
it shafl be the responsibility of the pargnts/guardians of freshers to promptly

bring any instance of ragging to the notice of the Head of the Institution.

e institution and his/her parents/guardians shall

provide the specific affidavits required under clauses (d), (e) and {g) of

Regquiation 6.1 of these Regulations at the time of admission or registration, as

the case may be, during each academic
Every institution chall obtain the affidavit from every student as referred to
above in clause (m) of Regulaticn 6.2 and maintain a proper record of the same
and to ensure its safe upkeep thereof, including maintaining the copies of the
affidavit in an efectronic form, to be accessed easily when required either by the

uncils or by the institution cr py the affiliating

year.

Commission or any of the Co
University or by any other person ot organisation authorised o do s0.

Every student at the time of his/her registration shall inform the institution about

his/her place of residence while pursuing the course of study, and in case the

student has not decided hisfher place of residence or intends to change the
same, the details of his place of residence shall be provided immediately on

deciding the same; and spedifically in regard to a private commercially managed

lodge or hostel where hefshe has taken up residence.

The Head of the institution shall, on the basis of the informaticn provided by the

student under clause (o) of Regulation 6.2, apportion sectors to be assigned o

members of the faculty, 50 that such member of faculty can maintain vigil and
the campus or en route while commuting

transportation of students, whether pubiic

report any incident of ragging outside
to the institution using any means of

or private.




6.3

q) The Head of the institution shall, at the end of each academic year, send 3 letter

b)

d)

e)

to the parents/guardians of the studenis who are completing their first year in
the institution, informing them about these Reguiatrons and any law for the time
being in force prohibiting ragging and the pumshments thereof as well as
punishments prescribed under the penal laws, and appealing to them to Impress
upon their wards to desist from induiging in ragging on their return to the

institution at the beginning of the academic session next,

Every institution shall constitute the following bodies; narmely,

ry institution shall constitute a Committee to be known as the Anti-Ragging
mittee to be ncminated and headed by the Head of the institution, and
sting of representatives of civil and police administration, tocal media, Non

Eve
Com

consi
[ e
¥ oIaliany

—ﬁﬂ g e by -
v

M et T L oY
Government Organizations imvolvad in youlh aliviigs, Tepi

LI
representatives of students belonging to

asentatives
members, representatives of parents,
the freshers’ category as well as senior students, non-teaching staff; and shall
have a diverse mix ¢f membershi-p in terms of levels as well as gende:.

it shall be the duty of the Anti-Ragging Committee to ensure comp!iance'with the

these Reguiations as well as the provisions of any iaw for the time
and also to monitor and oversee the

provisions of
being in force concerning ragging;

performance of the Anti-Ragging Squad in prevention of ragging in the

institution.
Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such

representation as ma
ons and shall remain mobile, alert and active at all times.

y be considered necessary for maintaining vigil, oversight

and patrolling functi
Provided that the Anti-Ragging Squad shall have representation of various

members of the campus community and shall have no outside representation.

1t shall be the duty of the Anti-Ragging Squad te be called upon to make surprise

raids on hostels, and other places vulnerable to incidents of, and having the

potential of, ragging and shall be empowered to inspect such places.
It shall also be the duty of the Anti-Ragaing Squad to conduct an on-the-spot

enquiry into any incident of ragging referred fo it by the Head of the institution

12



g)

h)

or any member of the faculty or any member of the staff or any student or any
parent or guardian or any employee of a service p'rO\_u'der or by any other person,
as the case may be; and the enguiry report along with recommendations shall be

submitted to the Anti-Ragging Committee for action under clause (a) of

Y

Reguiation 9.1.
provided that the Anti-Ragging Squed shall conduct such enquiry

observing a fair and transparent procedure and the principles of natural justice
and after giving adequate opportunily to the student or students accused of
ragging and other witnesses to place before it the facts, documents and views
concerning the incident of ragging, and considering such other relevant
information as may be required.

Every institution shall, at the end of each academic year, in order to promote the

oiing Cell consisting  of

ohiectives of these Regulations, constitute & Ment
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six freshers and cne
Mentor of a higher level for six Mentors of the lower level.

Every. University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Regulations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep itseif abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate. |

The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soliciting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating
action on the part of the appropriate authorities of the university for amending

the Statutes or Ordinances or Bye-laws to facilitaie the implementation of anti-

ragging measures at the level of the institution.




6.4

Every institution shall take the following other measures, hamely;
Fach hostel or a place where groups of students reside, forming part of
to be appointed by the institution

a)
the institution, shall have a full-time Warden,

as mer the eligibilily criteria 'aid down For the pﬁst reflecting both the command
and control aspects of maintaining discipline and preventing incidents of ragging
within the hostel, as well as the softer skills of counselling and communicating
with the youth outside the class-room situation; and who shail reside within the

hostal, or at the very least, in the close vicinity thereof.
D) The Warden shalt be accessible at ail hours and be avaiiakie on telephone

and other modes of communication, and for the purpose the Warden shall be

provided with a mobile phone by the institution, the number of which shall be

pubticised among ail students residing in the hostei.
c) The institution shall review and suitably enhance the powers of Wardens;
and the security personnel posted in hostels shall be under the direct controt of

the Warden and their berforrnance shall be assessed by them.

d) = The professional counsellors referred to under davse (2) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
any other student(s) desiring counselling, in order to prepare them for the life

ahead, particularly in regard o the life in hostels and to the extent possible, also

involve parents and teachers in the counselling sessions.
e) The institution shall undertake measures for extensive publicity agamst

ragging by means of audio-visual aids, counseiling sessions, workshops, painting

and design competitions among students and such other measures, as it may

deem fit.
1)) in order to enable a student or any person to communicate with the Anti-

Ragging Helplihe, every institution shall permit unrestricted access to mabile

phones and public phones in hostels and campuses, other than in class-rooms,

seminar halls, library, and in such other places that the institution may deem it

necessary to restrict the use of phones.

g) The faculty of the institution and its non-teaching staff, which includes

but is not limited to the administrative staff, contract employees, security guards

14




and employees of service providers providing services within the institution, shall

be sensitized towards the ills of ragging, its prevention and the consequences

t

thereof.
h) The institution shall obtain an undertaking from every employee of the

institution including all teaching and non-teaching members of staff, cortract

labour employed in the premises either for running canteen or as watch and

staff or for cleaning or maintenance of the buildings/iawns and employees
within the institution, that he/she would

ward
of service providers providing services
report promptly any case of ragging which comes to his/her notice,

i) The institution shall make & provision in the service rules of its employees

for issuing certificates of appreciation to stich members of the staff who report

incidents of ragging, which will form part of their service record.
i) The jnsttiition shall give necessary instructions to the empioyees of the
canteens and messing, whether that of the institution or that of a service

provider providing this service, or their employers, as the case may be, to keep a

strict vigil in the area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be

required to ensure that institutions imparting instruction in such courses or

conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the refevant human rights, as well as inputs on

topics regarding sensitization against corporal punishments and checking of

bullying amongst students, soO that every teacher is equipped to handle at least

the rudiments of the counseifing approach.

)] Discreet random surveys shall be conducted amongst the freshers every

fortnight during the first three months of the academic year to verify and cross-

check whether the institution is indeed free of ragging or not and for the purpose

the institution may design its own methodology of conducting such surveys.

m)  The institution shail cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/T| ransfer Certificate issued

to the student while leaving the institution, as to whether the student has been

15



punished for comritting or abetting an act of_ ragging, as also whether the

student has displayed persistent violent or aggressive behaviour or any

inclination to harm others, during his course Of study in the institution.

‘Notwithstanding anything contained ih these Regulations with regard to

n)
obligations and responsibilities pertaining to the authorities or members cf

bodies prescribed above, it shall be the general collective responsibility of all
levels and sections of authorities or functionaries including members of the

faculty and employees of the institution, whether regular or temporary, ana

employees of service providers providing service within the institution, to prevent

or to act promptly against the occurrence of ragging or any incident of ragging
which comes to their notice.

Q) The Heads of institutions affiliated to @ University or a constituent of the
University, a5 the case may Ug, shall, during the first three 'r'rloﬁths of an
academic year, submit a weekly report on the status of compliance with Anti-
Ragging measures under these Regulations, and a monthiy report on such status

thereafter, to the Vice-Chancellor of the University to which the institution is

affiliated tc or recognized by.
p) The Vice Chancelior of each University, shall submit fortnightly reports of

the University, including those of the Monitoring Celt on Ragding in case of an

affiliating university, to the State L evel Monitoring Cell.

7. Action to be taken by the Head of the institution.- On receipt of the

recormmendation of the Anti Ragging Squad or on receipt of any information concerning

any reported incident of ragging, the Head of institution shall immediately determine if a

case under the penal laws is mad
of the Anti-Ragging Committee authorised by him in this behalf, proce
Information Report (FIR), within twenty four hours of receipt of such information or

recommendation, with the policz and local authorities, under

e out and if so, either on his own or through a member
ed to file @ First

the appropriate penal

provisions relating to one or more of the following, namely;
i.  Abetment to ragging;
ii, Criminal conspiracy to rag;
ii.  Unlawful assembly and rioting while ragging;
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.  Public nuisance created during ragging;
v.  Violation of decency and morals through ragging; ,
vi.  Injury to body, causing hurt or grievous hurt;

vii.  Wrongful restraint; '

vili.  Wrongful confinement;

B |

ix. Use of criminal force;
Assault as well as sexuai offences or unnatural offences;

xi.  Extortion;
xii.  Criminal trespass;
xii.  Offences against property;
xiv.  Criminal intimidation;
Attempts to commit any or ali of the above mentioned offences against

the victim{s):
ne Vicamis )

Threat to commit any or ali of the above mentioned offences against the

vicim(s);
Wvii.  Physical or psymologicaI‘ humiliation;
xviii. Al other offences following from the definition of “Ragging”.
Provided that the Head of the institution shall forthwith yeport the occurrence of

the incident of ragging to the District Level Anti-Ragging Committee and the Nodal

officer of the affiliating University, if the institution is an affiliated institution.
Provided further that the institution shall also continue with its own enquiry

initiated under dause 9 of these Regulations and other measures without waiting for

action on the part of the policefiocal authorities and such remedial action shall be

initiated and completed immediately and in no case later than a period of seven days of

the reported occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-

8.1 The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following steps,

namely;




8.2

a)

b)

d)

e)

ish, fund and operate, a toli-free  Anti-Ragging

clock, wmnich could"b‘e accessed by students in

The Commission shall establ
Helpline, operational round the
distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shalt be

simultaneously relayed to the Head of the Institution, the Warden of the Hostels,

the Nodal Officer of the affiliating University, If the incident reported has taken

place in an institution affiliated to a University, the concerned District authorities

and if so reguired, the District Magistrate, and the Superintendent of Police, and

shall also be web enabled <o as to be in the public domain simultaneocusly for the

media and citizens to access it.
The Head of the institution shal! be obliged to act immediately in response to the

information received from the Anti-Ragging Helpline as at sub-clause (b) of this

The telephone numbers of the Anti-
Heads of institutions, faculty members,

Ragging Helpline and all the important

functionaries in every institution,
members of the anti-.gging committees and anti ragging squads, district and

sub-divisional authorities and state authorities, Wardens of hostels, anr other
funciionaries or authorities where relevant, shall be widely dissemninated fer
access or to seek help in emergencies.

The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
elecironically by the institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging

complaints received, and the status of the action taken thereon.
The Commission shall make available the database to a non-governmental

agency to be nominated by the Central Government, to build confidence in the

public and also to provide information of non compliance with these Regulations

to the Councils and to such hodies as may be authorised by the Commission of

by the Central Government.

The Commission shall take the following regulatory steps, namely;
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a)

b)

)

d)

9
- which report a blemishless record in

f) The Commission shall constitute

g) The Commission shall institute an Anti-

The Commission shali make it mandatory for the institutions to incorporate in

their prospectus, the directions of the Central Government of the State Level

Monitoring Committee with regard to prohibiticn and consequences of ragging,

se Regulations and directions so providea, shall
mic standard$ by the institution, therefore

and that non-compliance with the
be considered as lowering of acade

making it liable for appropriate action.
The Commission shall verify that the institutions strictly comply with the

requirement of getting the affidavits from the students and their

parents/quardians as envisaged under these Regulations.
The Commission shall include a spedific condition in the Utilization Certificate, In

respect of any financial assistance or grants-in-aid to any institution under any of

the general or special schemes of the Commission, that the institution has

complied with the anti-ragging Measures.

Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agendes
while assessing the institution for accreditation, ranking or grading purposes.

The Comraission may accord priority in financial grants-in-aid to those

inctitutions, otherwise eligibie tc receive grants under section 12B of the Act,
terms of there being no reported inddent of

ragging.
an Inter-Council Committee, consisting of

representatives of the various Councils, the Non-Govern'mentai agency
responsible for monitoring the database maintained by the Commission under

clause (g) of Regulation 8.1 and such other bodies in  higher education, to

coordinate and monitor the anti-ragging measures in institutions across the

country and to make recommendations from time to time; and shall meet at
least once in six months each year.

Ragging Cell within the Commission as an
mechanism to provide secretarial support for collection of

o coordinate with the State Level Monitoring

s for effective implementation of anti-ragging

institutional
information and monitoring, and £
Cell and University level Committee

measures, and the Cell shall also coordinate with the Non-Governmental agency




responsible for monitoring the database maiz)tained by the Commission

appointed under cfause {g) of Reguiation 8.1.

9. Administrative action in the event of ragg_ing.—
9.1 The institution shall punish a student found guilty of ragging after following the

t

procedure and in the manner prescribed hereinunder:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision,
in regard to punishment or otherwise, depending on the facts of each incident of
ragging and nature and gravity of the incident of ragging established in the
recommendations of the Anti-Ragging Squad.

b} The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt estabiished by the Anti-Ragging Squad, award, to those found guilty, one or
more of the following punishments, namely;

i. Suspension from attending classes and academic privileges.
i. Withholding/ withdrawing scholarship/ fellowship and other benefits.
fii. Debarﬁng'ﬁom appearirig in anx,i test/ examination or other evaluation
Drocess. _
iv. Withholding results... v+, v .
y. Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.
vi. Suspension/ expulsion from the hostel.
vii. Cancellation of admission.
viii.  Rustication from the institution for period ranging from one 10 four
semesters.
ix, Expulsion from the institution and consequent debarring from. admissicn to
any other institution for a specified pericd.
Provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to coilective punishment.

c) An appeal against the order of punishment by the Anti-Ragging Committee shall

lie,
i. in case of an order of an institution, affiliated to or constituent part, of a
University, to the Vice-Chancellor of the University;
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ii. in case of an order of a University, to its Chancellor.

i in case of an institution of national importance created by an Act of

Parliament, to the Chairman or Chancellor of the institution, as the case

may be.

B |

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;

i, Withdrawal of affiliation/recognition or other privileges conferred.
Prohibiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of any

Aarrroa fdinlamma ~
Lo LT TR htl S R R aAoLE

Provided that where an institution is prohibited from presenting its
student or students, fhe Commission shall make suitable amrangements for
the other students so as to ensure that such studénts are able to pursue
their academic studies. "

i.  Withholding grants alocated to it by the university, ifany -
Wwithholding any grants chanellised through the university to the

institution.
v.  Any other appropriate penalty within the powers of the university.

9.3  Where in the opinion of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the institution, in the matter of reporting or taking
prompt action to prevent an incident of ragging or w'ho display an apathetic or
insensitive attitude towards complaints of ragging, or who fail to take timely steps,
whether required under these Regulations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the
authority designated to appoint such Head shall take such departmental disciplinary

21




action; and such action shall be without prejudice to any action that may be taken under

ent of ragging for failure to take timely steps in the prevention

t

the penal laws for abetm
of ragging or punishing any student found guilty of ragging.

all, in respect of any institution that fails to take acequate steps

s to act in accordance with these Requlations or fails to purtish
take one of more of the following

9.5 The Commission sh
to prevent ragging or fail
perpetrators or incidents of ragging suitably,
measures, hamely;
i, Withdrawal of declaration of fitness to rece
the Act.

ii.  Withholding any grant allocated.
e institution ineligible for consideration for any assistance

ive grants under section 128 of

iii. Declaring th
under any of the gen neral or t:npnal assistance programmes of the
Commission.

iv.  Informing the general publiic, including potential candidates for admission,

through 2 notice dlsp.ayed prommently in the newspapers or other
suitable media and posted on the website of the Commission, dedlaring
that the mst,tutlon does not possess the minknum ocademlc stardards
Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these Regulations.
Provided that the action taken under this clause by the Comrission against any

(\‘ut/

(Dr. R.K. Chauhan}
Secretary

institution shall be shared with all Councils.

To,

The Assistant Controlier,
Publication Division, Govt. of India,
Ministry of Urban Development and Poverty Alleviation,

Civil Lines Delhi -110 054
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ANNEXURE I
AFFIDAVIT BY THE STUDENT

L3

I, (full_name of stugent with admission/reqistration/enroiment number}
s/o djo Mr./Mrs./Ms. : : , having
been admitted to ~ /name of the institution) , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and
fully understood the provisions contained in the said Regulations.

2) 1 have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging. .

3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case I am found guilty of or abetticg ragging, actively or passively, or being part
of a conspiracy to promote ragging.

4) I hereby solemnly aver and undertake that
a) I will not indulge in any behaviour or act that may be constituted as

ragging under clause 3 of the Regulations.
pj I wiii not participate in or abet or propagate thiough any act of

commission or omission that may be constituted as ragging under clause

3 of the Regulations. o _
5) I hereby affirm that, if found guilty of ragging, 1 am liable for punishment
according to clause 9.1 ¢* the Reguiations, without prejudice to any other criminal action
that may be taken against me under any penal law or any law for the time being in
force. '
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy t© promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelled.

Declared this ___ day of ' month of year.

Signature of deponent
Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowiedge and no
part of the affidavit is false and nothing has been concealed or rmisstated therein.

Verified at__(place} o this the (day) _of __ (month) |, (vear }

Signature of deponent

(monthl}

Solemnly affirmed and signed in my presence on this the _(day) _of
(vear ) _ after reading the contents of this affidavit.

OATH COMMISSIONER
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ANNEXURE I

AFFIDAVIT BY PARENT/GUARDIAN ,

I, Mr./Mrs./Ms. . (full
pame of parent/guardian) father/ mother/guardian of ; (full name of student with

admission/registration/enrolment _number) ,* having been admitted to

(name of the insttuior) , have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations”), carefully read and fully understood the provisions

contained in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to

what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
my ward in case hefshe is found guilty of or abetting ragging, actively or passively, or

being part of a conspiracy to premote ragging.
4) 1 hereby solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act t
&5 ragging under ciause 3 of the Reguiations.
b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause

3 of the Regulations.
5) I hereby affinn that, if found guilty o
according to clause 9.1 of the Regulations, wi
that may be taken against my ward under any penal law or

force. .
has not been expelled or debarred from admission

6) 1 hereby declare that my ward

in any institution in the country on account of being found guilty of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the declaration
is found to be untrue, the admission of my ward is jiable to be cancelled.

hat may be constituted

f ragzing, my ward is liable for p'unishment'
thout prejudice to any other criminal action
any law for the time being in

Declared this ___day of month of year,

Signature of deponent
Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and rothing has been concealed or misstated therein.

Verified at__(place} on this the (day) _of (month) , _ {(year)

Signature of deponent

(month)_,

Solemnly affirmed and signed in my presence on this the _(day) __ of
(vear) _after reading the contents of this affidavit.

OATH COMMISSIONER
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KUVEMPU 5% UNIVERSITY

No: KU/ DV-1/CELL/2009-10- & ¢/ (? Vishwavidyanilaya Karyalaya,
Jnana Sahyadri,

Shankaraghatta-577 451,
Date:23-12-2009/’

NOTIFICATION

Sub: Permanent cell to combat instance of violence
against women and sexual harassment in the

University Campus.

Ref: 1. letter No.F.7-1/98 (WFE-II) dated 11-08-2004
from Under Secretary, University Grants
Commission, New Delhi.
2. Approval of the Vice Chancellor dated;12-12-2009

R EEE R

instance cf violence against

A permanent cell to combat
Campus 1is

women and sexual harassment in the University
reconstituted with following members.

i > 1¢ Dr. sarvamangala Chairman
| Lecturer, P.G. Dept. of
History, Kuvempu University,
Shankaraghatta.
2. Representative of Women Member
! Dr. Heena Kousar
i Lecturer, Dept.of Environmental Science
| _ Kuvempu University, Shankaraghatta
|
' 3. Three Female Faculty Members Member
a) Dr. N. Rajeshwari
Lecturer
Sahyadgi Science College, Shimoga
b) Dr. Geetha. C.
,iCo—ordinator,
‘PsG. Dept. of M.EdQ.,
Kuvempu University,
c) Dr. Vagdevi
\1: Lecturer,
¥ Sahyadri Science College, Shi@oga
Member

4. Student Representative
Ms. Sarala.
Dept.of Applied Botany,
Kuvenpu University,
Shankaraghatta.



o A S

_2_
5. Teacher Representative Membe r
Prorf, Javeed, .
Director of Student Welfare,
Kuvempy University, Shankaraghatta.
6. Non-teaching Women Representative : Membey
Mrs, Sumarae
Senior Assistant,
Exam Section, Kuvempy University,
Shankaraghatta.
7. 8¢c/s7 Reprasentative Membe
Mrs, Ambuja
Assistant Registrar,
Educatiﬁn Department,
Kuvempy University, Shankaraghatta.
8. One Externa) N.G.o. Member Member
~Nil-
Ois
Dyagt APPBOsed b:‘j By Order,
the E’ecar,zﬁur
Beputykn
To Bhankafeghenau5?74ﬂb
The above Shhnowa(LHsu
Copy’ to:
1) The Finance Officer, Kuvempy University, Shankaraghatta =
for information
2) The Registrar (Evaluation), Kuvempn University,
Shankaraqhatta =Hon information
3) The Librarian, Uvempu University, Shankaraghatta.
4) The Executive Engineer, Kuvempy University, Shankaraghatta.
3) The Chairman cf all Post—Graduate Departments, Kuvempy
University, Shankaraghatta = for information.
6) The Warden,‘University Hostel for Men/Women/Working Women’ g
Hostal, Kuvempy University, Shankaraghatta. N
1) P.s. to the Vice-Chancellor/P.A. to the Registrar, Kuvempu
bniverSity, Shankaraghats . : 4
8) The N.S5.8. Co—erdinatnr, University College Campus, Kuvempy

University, Shankaraghatta.
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MINISTER
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MESSAGE

With improved access to education and employment, millions of Indian
women are enterting the country’s workforce today. Many working women
face sexual harassment at the workplace on a daily basis. It is crucial
therefore that as a country, we strive to eliminate work-place sexual
harassment since women have the right to work in safe and secure
environment. It is the responsibility of every employer to ensure safety of
women in a work environment and improve their participation. This will
contribute to realization of their right to gender equality and result in
economic empowerment and inclusive growth and benefit the nation as a
whole.

I am pleased to present this Handbook on Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act, 2013, It provides
key information about the provisions of the Act in an easy-to-use and practical
manner. The Handbook has been developed with the aim to ensure that the
citizens of India are aware of their rights and obligations in terms of creating
safe workplace environment for women.

Government of India is committed to promote gender equality and
women's empowerment across every sector. This Handbook reflects our
commitment to empower women as economic agents and improve their ability
to access markets on competitive and equitable terms. | am confident that
this Handbook which advocates and enforces the rules as laid out in the
Sexual Harassment of Women at Workplace {Prevention, Prohibition and
Redressal) Act, will be beneficial to everyone. The practical and user-friendly
procedures cutlined in the Handbook will be useful for actual implementation
of the Act.

MLJE‘L,

[Smt. llmh G*l.ndhl}

Off. : “A’ Wing, Shastri Bhavan, Or, Rajendra Prasad Road, New Delhi-110 001, Tel, : 23074052-54, Fax ; 23287384
fiesl. : 14 Ashoka Road, New Defhi-110001, Tel. : 23357088, Fax : 23354321
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V. Somasundaran

| am pleased to share with you this Handbook on Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,
This Handbook is of immense importance because combating sexual
harassment involves developing deeper understanding of what is sexual
harassment and change of aftitudes in all - be it employer, employees,
colleagues, friends, or the policy makers.

Sexual Harassment al workplace is an extension of violence in
everyday life and is discriminatory and exploitative, as it affects women's right
to life and livelihood. In India, for the first fime in 1997, a petition was filed in
the Supreme Court to enforce the fundamental rights of working women, after
the brutal gang rape of Bhanwari Devi a social worker from Rajasthan. As an
outcome of the landmark judgment of the Vishaka and Others v State of
Rajasthan the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013, was enacted wherein it was made
mandatory for every employer to provide a mechanism to redress grievances
pertaining to workplace sexual harassment and enforce the right to gender
equality of working women. The Act is also unique for its wide ambit as it is
applicable to the organized sector as well as the unorganized sector.

The legislation, however, requires the support and commitment of all
stakeholders for its effective and successful implementation in preventing
workplace sexual harassment. It casts an obligation upon the empioyer to
address the grievances in respect of sexual harassment at workplace in a
time bound manner. It is in this context that this Handbook would be very
useful as it provides clear definition of what constitutes sexual harassment
and explains how the complaint process works.

| am sure that the Handbook will be extremely useful to all agencies
concemed and help them in taking pro-active measures to eradicate the
problem/menace of workplace sexual harassment in the country.

A IV

v. Snmnund:rlﬁf

Shastrl Bhawan, Dr. Rajender Fragad Road, New Delhi-110001
Tal, - 011-23383588 Fax @ 011-23381485 E-mail : secywed@nic.in
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PREFACE

The Government of India is committed to ending all forms of violence against women
that negatively impact society, hamper gender equality and constricts the social and economic
development of the country.

Since, sexual harassment results in violation of the fundamental rights of a woman to
equality as per Articles 14 and 15 and her right to live with dignity as mentioned under
Article 21 of the Constitution, the Government of India enacted the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, The Act is an
extension of the Vishaka Guidelines issued by the Supreme Court in 1997, The Supreme
Court of India, for the first time in the Vishaka Guidelines, acknowledged Sexual Harassment
at the workplace as a human rights violation. Further, the Act also reflects the commitment of
the Government to the ratification of the Convention on the Elimination of all forms of
Discrimination against Women (CEDAW) on July 09, 1993. This new legislation makes
every effort to be a user friendly 100l in the hands of the employers and emplovees, to create
safe and secure workplaces for all women.

With the enactment of the Act, India is now a pan of a select group of countries to
have prohibited sexual harassment at workplace through national legislation. The Act is
unique in its broad coverage which includes all working women from organised and
unorganised sectors alike, as also public and private sectors, regardless of hierarchy.
Effective implementation of the Act is a challenge. The Handbook is designed to be a Ready
Reckoner for organisations vested with responsibility to enforee the law,

The Handbook is structured into six sections. The first section is an introduction and
detail regarding the genesis of the Act, the second sets the context by defining the workplace
and sexual harassment and impact of such behaviour, the third focuses on the key individuals
and institutions involved in prohibition and prevention processes and their responsibilities,
section four discusses the redressal mechanism followed by monitoring requirement in
section five and important international frameworks and best practices on sexual harassment
at the workplace in the concluding section.



It is the hope of the Ministry that this Handbook will be of considerable value for
employers, employees and complaint committees alike, as it provides guidance with regard to
the steps to be taken and the processes to be followed, in line with the requirements of the
law. It will prove useful to all women workers particularly and be a step forward in
promoting their independence as well as the right to work with dignity as equal partners in an
environment that is free from violence.

{(Praeti 'Sudanj
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Introduction

“Whereas sexual harassment results in violation of the fundamental rights
of a Woman to equality.....”

[Preamble, Sexual Harassment of Women at Workplace (Prevention,
Prohibition & Redressal) Act]

senshrinedinthe Preamble to the Constitution of India, “equality of status and opportunity”
must be secured for all its citizens; equality of every person under the law is guaranteed by
Article 14 of the Constitution.

A safe workplace is therefore a woman’s legal right. Indeed, the Constitutional doctrine of equality
and personal liberty is contained in Articles 14, 15 and 21 of the Indian Constitution. These articles
ensure a person’s right to equal protection under the law, to live a life free from discrimination
on any ground and to protection of life and personal liberty. This is further reinforced by the UN
Convention on the Elimination of all Forms of Discrimination against Women (CEDAW), which was
adopted by the UN General Assembly in 1979 and which is ratified by India. Often described as an
international bill of rights for women, it calls for the equality of women and men in terms of human
rights and fundamental freedoms in the political, economic, social, cultural and civil spheres. It
underlines that discrimination and attacks on women’s dignity violate the principle of equality of
rights.

Sexual harassment constitutes a gross violation of women's right to equality and dignity. It
has its roots in patriarchy and its attendant perception that men are superior to women and
that some forms of violence against women are acceptable. One of these is workplace sexual
harassment, which views various forms of such harassment, as harmless and trivial. Often, it is
excused as ‘natural’ male behaviour or ‘harmless flirtation’ which women enjoy. Contrary to these
perceptions, it causes serious harm and is also a strong manifestation of sex discrimination at the
workplace. Not only is it an infringement of the fundamental rights of a woman, under Article 19
(1) (g) of the Constitution of India “to practice any profession or to carry out any occupation, trade
or business”; it erodes equality and puts the dignity and the physical and psychological well-being
of workers at risk. This leads to poor productivity and a negative impact on lives and livelihoods.
To further compound the matter, deep-rooted socio-cultural behavioural patterns, which create
a gender hierarchy, tend to place responsibility on the victim, thereby increasing inequality in the
workplace and in the society at large.
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Though sexual harassment at the workplace has assumed serious proportions, women do not
report the matter to the concerned authorities in most cases due to fear of reprisal from the
harasser, losing one’s livelihood, being stigmatized, or losing professional standing and personal
reputation.

Across the globe today, workplace sexual harassment is increasingly understood as a violation
of women's rights and a form of violence against women. Indeed, the social construct of male
privileges in society continues to be used to justify violence against women in the private and
public sphere. In essence, sexual harassment is a mirror reflecting male power over women that
sustains patriarchal relations. In a society where violence against women, both subtle and direct,
is borne out of the patriarchal values, women are forced to conform to traditional gender roles.
These patriarchal values and attitudes of both women and men pose the greatest challenge in
resolution and prevention of sexual harassment. Workplace sexual harassment, like other forms
of violence, is not harmless. It involves serious health, human, economic and social costs, which
manifests themselves in the overall development indices of a nation.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
was enacted to ensure safe working spaces for women and to build enabling work environments
that respect women'’s right to equality of status and opportunity. An effective implementation
of the Act will contribute to the realization of their right to gender equality, life and liberty,
equality in working conditions everywhere. The sense of security at the workplace will
improve women’s participation in work, resulting in their economic empowerment and inclusive
growth.

The full scale of the problem is not known given the difficulties in documenting the experience
of those who have experienced workplace sexual harassment. However, available studies on
sexual harassment show that it is certainly prevalent in India today. This is why the legislation is an
important step forward within the larger architecture of women’s rights, as it tackles this issue to
secure the rights of women workers across the country.

While the official figures for women’s work participation are low, much of the work that women
dois not captured in official data accounts. It is argued' that where this is to be captured, women’s
overall work participation would be 86.2 per cent. While the official data? shows that women’s
work participation rate is around 25.3 per cent in rural areas and 14.7 per cent in the urban areas,
estimates indicate that there is a huge workforce of women, therefore there is a need to secure
their workplace and entitlements. Given, that 93 per cent of women workers are employed in the
informal sector, they remain unprotected by laws. With no laws or mechanisms to protect them,
proactive measures are required to make their workplaces safe.

'Professor Jayati Ghosh, Paper on ‘What Exactly is Work? http://www.macroscan.org/cur/oct14/pdf/Exactly Work.pdf
2NSSO 2011-12
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It is well established that ensuring safe working conditions for women leads to a positive impact
on their participation in the workforce and increases their productivity, which in turn benefits the
nation as a whole. Economically, empowered women are key to the nation’s overall development
and this can only be achieved if it is ensured that women’s workspaces across all sectors and all
over the country have a safe and secure environment for work.

It is important as well to ensure that the emphasis is on prevention rather than punitive action.
This calls for widespread awareness on the Act among employers, managers and the workers
themselves. Frequently, women workers may face sexual harassment but may not be aware that
it is a breach of their rights and that there is something they can do about it. They need to know
that they can do something about it. Then there are others, who may believe that it is a personal
matter that needs to be resolved by the people involved. In order to change this order of things, it
is urgent that measures are taken to change mind-sets and attitudes by creating awareness about
what constitutes sexual harassment and the steps that can be taken to address it.

This handbook will serve as an important tool to make workplaces safe and benefit both workers
and employers alike, leading to mutual gains.

1.1 THE MANDATE

Today, all workplaces in India are mandated by law to provide a safe and secure working
environment free from sexual harassment for all women.

1.2 THE GENESIS

In 1992, a rural level change agent, Bhanwari Devi, was engaged by the state of Rajasthan as a
Sathin® to work towards the prevention of the practice of child marriages. During the course of her
work, she prevented the marriage of a one-year old girl in the community. Her work was met with
resentment and attracted harassment from men of that community. Bhanwari Devi reported this
to the local authority but no action was taken. That omission came at great cost — Bhanwari was
subsequently gang raped by those very men.

The Bhanwari Devi case revealed the ever-present sexual harm to which millions of working women
are exposed across the country, everywhere and everyday irrespective of their location. It also
shows the extent to which that harm can escalate if nothing is done to check sexually offensive
behaviour in the workplace.

Based on the facts of Bhanwari Devi’s case, a Public Interest Litigation (PIL) was filed by Vishaka and
other women groups against the State of Rajasthan and Union of India before the Supreme Court
of India. It proposed that sexual harassment be recognized as a violation of women's fundamental
right to equality and that all workplaces/establishments/institutions be made accountable and
responsible to uphold these rights.

3 Sathin’ means a friend
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In a landmark judgment, Vishaka vs. State of Rajasthan (1997)*, the Supreme Court of India created
legally binding guidelines basing it on the right to equality and dignity accorded under the Indian
Constitution as well as by the UN Convention on the Elimination of All Forms of Discrimination
against Women (CEDAW).

It included:

2

A definition of sexual harassment

*

Shifting accountability from individuals to institutions

¢ Prioritizing prevention

L 2

Provision of an innovative redress mechanism

The Supreme Court defined sexual harassment as any unwelcome, sexually determined physical,
verbal, or non-verbal conduct. Examples included sexually suggestive remarks about women,
demands for sexual favours, and sexually offensive visuals in the workplace. The definition also
covered situations where a woman could be disadvantaged in her workplace as a result of threats
relating to employment decisions that could negatively affect her working life.

It placed responsibility on employers to ensure that women did not face a hostile environment,
and prohibited intimidation or victimization of those cooperating with an inquiry, including the
affected complainant as well as witnesses.

It directed for the establishment of redressal mechanism in the form of Complaints Committee,
which will look into the matters of sexual harassment of women at workplace. The Complaints
Committees were mandated to be headed by a woman employee, with not less than half of its
members being women and provided for the involvement of a third party person/NGO expert on
theissue, to prevent any undue pressure on the complainant. The guidelines extended to all kinds
of employment, from paid to voluntary, across the public and private sectors.

Vishaka established that international standards/law could serve to expand the scope of India’s
Constitutional guarantees and fill in the gaps wherever they exist. India’s innovative history in
tackling workplace sexual harassment beginning with the Vishaka Guidelines and subsequent
legislation has given critical visibility to the issue. Workplaces must now own their responsibility
within this context and ensure that women can work in safe and secure spaces.

1.3 THE ACT

Having raised the bar of responsibility and accountability in the Vishaka Guidelines, the Supreme
Court placed an obligation on workplaces, institutions and those in positions of responsibility, to
uphold working women’s fundamental right to equality and dignity at the workplace. Three key
obligations were imposed on institutions to meet that standard, namely:

*(AIR 1997 Supreme Court 3011)
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+ Prohibition
¢ Prevention
¢ Redress

In 2013, the Government of India notified the Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act (referred to as Act
hereinafter). Consistent with the Vishaka judgment,
the Act aspires to ensure women’s right to workplace
equality, free from sexual harassment through
compliance with the above mentioned three elements.

It is important to note that the Act provides a
civil remedy to women and is in addition to other
laws that are «currently in force. Consequently,
any woman who wishes to report instances of
sexual harassment at the workplace has the right to
take recourse of both civil and criminal proceedings.

1.4 PURPOSE OF THIS HANDBOOK

This handbook is meant for all workplaces/institutions/organizations to provide a basic
understanding of sexual harassment at places of work. Additionally, it is designed to offer Internal
Complaints Committee/s and Local Complaints Committee/s (Complaints Committee/s) established
under the Act, with simple, user friendly information on sexual harassment; what is expected of
Complaints Committee/s to redress a complaint; and what the inquiry process and outcome should
include.

1.5 WHO IS THIS HANDBOOK FOR

This handbook informs the end user (an employee/worker) about workplace sexual harassment
and their right to an informed complaint process in seeking redress as provided under the Act and
Rules framed thereunder.

1.6 STRUCTURE OF THE HANDBOOK

This Handbook has 6 sections, with each containing information for women, male co-workers as
well as their employers, on how to deal with sexual harassment at the workplace in the context
of the Act.

Section 1 serves as an introduction, as it details the genesis of the Act and the history behind it,
as well as provides a brief description of the Act itself. This section also describes the
purpose of this handbook and who it is designed for.




.1.' Handbook on Sexual Harassment of Women at Workplace

Towaros &

Section 2 sets the context by defining a workplace and sexual harassment. It provides the reader
with key elements, such as examples of sexual harassment as well as scenarios and the
impact of such behaviour.

Section 3 focuses on the key individuals and institutions involved in the prohibition and prevention
processes and their responsibilities.

Section 4 is about redress. This section identifies and defines the key players involved in the
complaint mechanism (including the complainant and the respondent). It details the
stages of the complaint process. Particular attention is paid to the complaints committee
which plays a very important role in this process.

Section 5 describes the monitoring requirements as per the Act.

Section 6 lists the important international frameworks and select best practices on sexual
harassment at the workplace.
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Workplace Sexual Harassment- What Is It?

“No woman shall be subjected to sexual harassment at any workplace.”

Section 3(1) of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013

his section defines the aggrieved woman, workplace and sexual harassment as well as

highlights key elements of workplace sexual harassment. It provides examples of behaviours

through which awoman can experience possible professional and personal harm. It presents
the user with scenarios from across-section of work contexts to build clarity on different forms of
sexual harassment as identified under the Act.

2.1 WHO IS AN AGGRIEVED WOMAN?

The Act recognizes the right of every woman to a safe and secure workplace environment
irrespective of her age or employment/work status. Hence, the right of all women working or
visiting any workplace whether in the capacity of regular, temporary, adhoc, or daily wages basis
is protected under the Act.

It includes all women whether engaged directly or through an agent including a contractor, with
or without the knowledge of the principal employer. They may be working for remuneration, on a
voluntary basis or otherwise. Their terms of employment can be express or implied.

Further, she could be a co-worker, a contract worker, probationer, trainee, apprentice, or called by
any other such name. The Act also covers a woman, who is working in a dwelling place or house.
I

Visiting a
Workplace

| | | | |
( Regular/ For Contract Worker/

( Aggrieved Women )

Working

Employed
Domestic | | Termporary/ remuneration/ dire ctl;) /Tl}l’r ough Probationer/Trainee/
Worker | |AdHoc/Daily | | Voluntary basis/ an agent Apprentice/called by any
L Wager Otherwise other such name
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2.2 WHAT IS A WORKPLACE?

A workplace is defined as “any place visited by the employee arising out of or during the course of
employment, including transportation provided by the employer for undertaking such a journey.”
As per this definition, a workplace covers both the organised and un-organised sectors.

It also includes all workplaces whether owned by Indian or foreign company having a place of
work in India. As per the Act, workplace includes:

- Government organizations, including Government company, corporations and cooperative
societies;

- Private sector organisations, venture, society, trust, NGO or service providers etc. providing
services which are commercial, vocational, educational, sports, professional, entertainment,
industrial, health related or financial activities, including production, supply, sale, distribution
or service;

- Hospitals/Nursing Homes;
- Sports Institutes/Facilities;

- Places visited by the employee (including while on travel) including transportation provided by
employer;

- Adwelling place or house.

The Act defines the Unorganised Sector as:

* Any enterprise owned by an individual or self-employed workers engaged in the production or
sale of goods or providing services of any kind;
e Any enterprise which employs less than 10 workers.

All women working or visiting workplaces, for example:

Nursing
Homes

Government
Organisations

Cooperative
Societies

Sports

Corporations s
Facilities

Educational
Institutions

Service
Providers

Companies
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2.3 WHAT IS SEXUAL HARASSMENT AT THE WORKPLACE?

“Sexual Harassment” includes anyone or more of the following unwelcome acts or behaviour
(whether directly or by implication), namely:
1. Physical contact or advances;
2. A demand or request for sexual favours;
Making sexually coloured remarks;

3
4. Showing pornography;
5

Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature

2.4 KEY ELEMENTS OF WORKPLACE SEXUAL HARASSMENT

Very often situations that start off innocently end up in inappropriate and unprofessional
behaviours. It is important to remember that workplace sexual harassment is sexual, unwelcome
andthe experienceis subjective. Itis theimpact and not the intent that matters and it almost always
occurs in a matrix of power. It is possible that a woman may experience a single instance of sexual
harassment or a series of incidents over a period of time. It is important also to remember that
each case is unique and should be examined in its own context and according to the surrounding
circumstances as a whole.
THE FIRST STEP TO PREVENTION IS

The following table highlights the subjective
RECOGNITION

nature of the experience and the impact it may
have on the person involved, irrespective of the =~ Workplace Sexual Harassment is
intent of such behaviour. behaviour that is

To enable prevention of sexual harassment at AR

the workplace, it is critical to recognize and  SEXUAL in nature

differentiate between welcome and unwelcome A syJECTIVE experience
sexual behaviour. Listed are some examples of
how “unwelcome” and “welcome” behaviour is
experienced. Often occurs in a matrix of POWER

IMPACT not intent is what matters




UNWELCOME WELCOME

Feels bad Feels good
One-sided Reciprocal

Feels powerless In-control
Power-based Equality

Unwanted Wanted

lllegal Legal

Invading Open

Demeaning Appreciative
Causes anger/sadness Happy

Causes negative self-esteem Positive self-esteem

Impact of inappropriate behaviour

The impact of sexual harassment at the workplace is far-reaching and is an injury to the equal
right of women. Not only does it impact her, it has a direct bearing on the workplace productivity
as well as the development of the society. Below is a list of select examples of such negative
impacts.

10
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Professional Personal

e Decreased work performance e Depression

. ¢ Anxiety, panic attacks
e Increased absenteeism, loss of pay P
e Traumatic stress

e Loss of promotional opportunities « Sleeplessness

* Retaliation from the respondent, or * Shame, guilt, self-blame
colleagues/ friends of the respondent * Difficulty in concentrating
* Headaches

e Subjected to gossip and scrutiny at work

Fatigue, loss of motivation

* Being objectified Personal Difficulties with time

¢ Becoming publicly sexualized Eating disorders (weight loss or gain)

Feeling betrayed and/or violated
e Defamation

Feeling angry or violent towards the respondent

e Being ostracized Feeling powerless

« Having to relocate Loss of confidence and self esteem

e Over all loss of trust in people

e Job and career consequences « Problems with intimacy

¢ Weakened support network e Withdrawal and isolation

SEXUAL HARASSMENT IS A SUBJECTIVE EXPERIENCE

In 2010, the High Court of Delhi endorsed the view that sexual harassment is a subjective
experience and for that reason held ‘“We therefore prefer to analyze harassment from the
[complainant’s] perspective. A complete understanding of the [complainant’s] view requires...
an analysis of the different perspectives of men and women. Conduct that many men consider
unobjectionable may offend many women... Men tend to view some forms of sexual harassment
as ‘“harmless social interactions to which only overly-sensitive women would object. The
characteristically male view depicts sexual harassment as comparatively harmless amusement.
... Men, who are rarely victims of sexual assault, may view sexual conduct in a vacuum without
a full appreciation of the social setting or the underlying threat of violence that a woman may
perceive.”

Dr. Punita K. Sodhi v. Union of India & Ors. W.P. (C) 367/2009 & CMS 828, 11426/2009
On 9 September, 2010, in the High Court of Delhi

11
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2.5 EXAMPLES OF BEHAVIOURS AND

Below are examples of behaviour that may or
may not constitute workplace sexual harassment
in isolation. At the same time, it is important
to remember that more often than not, such
behaviour occurs in cluster. Distinguishing
between these different possibilities is not an

SCENARIOS THAT CONSTITUE SEXUAL
HARASSMENT

easy task and requires essential training and skill
building.

Some examples of behaviour that constitute sexual harassment at the workplace:

1.

N oow oW

®

Making sexually suggestive remarks or innuendos.

Serious orrepeated offensiveremarks, such as teasing related toaperson’sbody orappearance.
Offensive comments or jokes.

Inappropriate questions, suggestions or remarks about a person’s sex life.

Displaying sexist or other offensive pictures, posters, mms, sms, whatsapp, or e-mails.
Intimidation, threats, blackmail around sexual favours.

Threats, intimidation or retaliation against an employee who speaks up about unwelcome
behaviour with sexual overtones.

Unwelcome social invitations, with sexual overtones commonly understood as flirting.

Unwelcome sexual advances which may or may not be accompanied by promises or threats,
explicit or implicit.

12
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11.

12.

13.
14.
15.

16.
17.
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Physical contact such as touching or pinching.
Caressing, kissing or fondling someone against her will (could be considered assault).

Invasion of personal space (getting too close for no reason, brushing against or cornering
someone).

Persistently asking someone out, despite being turned down.
Stalking an individual.

Abuse of authority or power to threaten a person’s job or undermine her performance against
sexual favours.

Falsely accusing and undermining a person behind closed doors for sexual favours.

Controlling a person’s reputation by rumour-mongering about her private life.

Some examples of behaviour that may indicate underlying workplace sexual harassment and
merit inquiry:

1.

2.

v o® N v oW

11.

12.
13.
14.

Criticizing, insulting, blaming, reprimanding or condemning an employee in public.
Exclusion from group activities or assignments without a valid reason.
Statements damaging a person’s reputation or career.

Removing areas of responsibility, unjustifiably.

Inappropriately giving too little or too much work.

Constantly overruling authority without just cause.

Unjustifiably monitoring everything that is done.

Blaming an individual constantly for errors without just cause.

Repeatedly singling out an employee by assigning her with demeaning and belittling jobs that
are not part of her regular duties.

. Insults or humiliations, repeated attempts to exclude orisolate a person.

Systematically interfering with normal work conditions, sabotaging places or instruments of
work.

Humiliating a person in front of colleagues, engaging in smear campaigns.
Arbitrarily taking disciplinary action against an employee.

Controlling the person by withholding resources (time, budget, autonomy, and training)
necessary to succeed.

Some examples of workplace behaviours that may not constitute sexual harassment:

1.

2.

Following-up on work absences.

Requiring performance to job standards.

13
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The normal exercise of management rights.
Work-related stress e.g. meeting deadlines or quality standards.

Conditions of works.

Constructive feedback about the work mistake and not the person.

2.6 FORMS OF WORKPLACE SEXUAL HARASSMENT

Generally workplace sexual harassment refers to two common forms of inappropriate behaviour:
e Quid Pro Quo (literally ‘this for that’)

- Implied or explicit promise of preferential/detrimental treatment in employment
- Implied or express threat about her present or future employment status

e Hostile Work Environment
- Creating a hostile, intimidating or an offensive work environment

- Humiliating treatment likely to affect her health or safety
2.7 SCENARIOS

The following scenarios have been constructed as examples based on real life experiences of
women at workplaces. The scenarios attempt to build an understanding of the two types of
workplace sexual harassment as prescribed by the Act i.e. quid pro quo and hostile environment.

The names in the following examples are fictional and in no way refer to any individual alive or
dead.

A. Examples of scenarios that constitute quid pro quo or ‘this for that’ type of sexual
harassment at the workplace:

SCENARIO EXAMPLE 1

Kamini is a bright young team leader working in a call centre. Known to be forthright, she is
dedicated, hardworking and is a perfectionist.

Kamini stays back at work late one evening with her colleague Ravi to complete work for an
important presentation. Ravi offers to buy Kamini dinner and later drop her home since it’s been
a long day. After dinner, Ravi proposes to Kamini that he would like her to spend the night with
him. Kamini refuses politely but firmly and goes home. Next evening, Ravi repeats his request and
on Kamini’s refusal, threatens her that if she doesn’t give-in, he will tell everyone that she made a
pass at him.

What is Workplace ‘this for that’ Sexual Harassment?

In the above example, Ravi’s threat to Kamini that if she does not agree to his ‘request’ for a sexual
favour, he will in return smear her character at the workplace as a person who wants to use sexual

14
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favours to her advantage constitutes quid pro quo form of sexual harassment. Ravi’s behaviour is
unwelcome, sexual, and has a negative impact on Kamini.

SCENARIO EXAMPLE 2

Renuka is employed as a domestic worker where she is expected to take care of all the household
activities, other than cooking. Most of the days, the lady of the .
house leaves early. Renuka is therefore left alone in the house
with a male member of the household.

Renuka finds the male member constantly leering at her when
he is at home and often walks around the house wrapped in
nothing but a towel which makes her very uncomfortable. On
one occasion, while she was sweeping, he pinched her bottom.
When she protested that she will complain to the lady of the
house, he threatened to accuse her of stealing, and that he will
ensure that she loses her job.

What is Workplace Sexual Harassment?

Inthe above example, the male member by threatening Renuka to keep quiet about the unwelcome
physical contact if she wants to continue with her employment commits quid pro quo form of
sexual harassment. His behaviour occurring in a matrix of power, is unwelcome, sexual and has a
negative impact on Renuka.

SCENARIO EXAMPLE 3

Shamima is a lawyer who works as a researcher at an NGO in Delhi since 2013. Dr. Bhavan is the
director of the organisation and has always advocated for the cause of human rights.

During an official field visit to Shimla for 2 days, Dr. Bhavan finds an opportunity to be alone with
Shamima and makes a physical advance. Despite her protests, he forces himself on her while giving
lurid and sexually explicit details of his relationships, both past and present, with women. When
she chastises him and threatens to make his behaviour public, he threatens to destroy her career.

What is Workplace Sexual Harassment?

In the above example, by threatening Shamima with the destruction of her career, Dr. Bhavan
commits quid pro quo sexual harassment. His physical advances and sexual conversation are
unwelcome for Shamima and occur in a matrix of power.

B. Examples of scenarios that constitute a ‘hostile work environment’ type of sexual
harassment at the workplace:

SCENARIO EXAMPLE 1

Jayanthi works in a garment factory in Bangalore.

15
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Varghese, Jayanthi’s supervisor, often tries to touch her on one or
the other pretext. For example, he adjusts her dupatta while she
is sewing at her workstation on the pretext of covering her back.
Jayanthiis very uncomfortable with his behaviour. Her colleagues
at the workplace ridicule Jayanthi and mock her for the ‘special
treatment’ by her supervisor. They often gossip about her and
Varghese.

What is a Hostile Workplace Environment Sexual
Harassment?

In the above example, the physical touching by Varghese is
unwelcome and sexual in nature. The gossip, which is based on
Varghese’s behaviour towards Jayanthi at the workplace, is creating a hostile work environment
for Jayanthi.

SCENARIO EXAMPLE 2

Sukhi is a daily wage labourer working at a construction site. Every day at lunch time, Sukhi sits
under the shade of the tree to feed her 16-month old baby. She finds Jaswinder, a worker, staring
at her from the distance. Sukhi feels uncomfortable and asks Jaswinder to stay away from her
while she’s feeding the baby. However, Jaswinder persists and always finds a place near her. The
group of fellow construction workers now constantly catcall and whistle at Sukhi every time she
walks their way to refill the cement or mortar. When she questions them, they tell her they are
only joking amongst themselves.

What is a Hostile Workplace Environment Sexual Harassment?

Ogling, stalking and gossiping against Sukhi in the above example constitute a hostile work
environment, a form of workplace sexual harassment.

SCENARIO EXAMPLE 3

Sumedha is a Captain with the Indian Army. She has refused an offer made by a Senior Officer for a
relationship. Sumedha has kept quiet about this experience, but thanks to the rumour-mongering
by the Senior Officer, she has acquired a reputation of being a woman of ‘easy virtue’. Now she
is being subjected to repeated advances by three of her senior officer colleagues. When she turns
around and protests, she is singled out for additional physical training.

What is a Hostile Workplace Environment Sexual Harassment?

In the above example, Sumedha’s refusal to the sexual advances of her Senior Officer, leads to
her being subjected to rumours, gossip, character assassination, unwelcome sexual advances by
other officers, and arbitrary disciplinary action. This constitutes Hostile Work Environment form of
workplace Sexual Harassment.
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SCENARIO EXAMPLE 4
Asha is a researcher at a media agency led by Dr. Purshottam, a well-known journalist.

In the first few months of Asha’s employment, Dr. Purshottam is very pleased with her work and
publicly appreciates her. Soon after, Dr. Purshottam frequently summons Asha to his office on the
pretext of workand makes verbal sexual advances and sexually coloured remarks to her. He brushes
aside her protests by saying that they would not be able to work as a team unless she interacted
closely with him and they both got to know each other well. However, once she categorically
rebuffed his sexual advances, he has stopped. Now he ridicules her work and humiliates her in the
presence of colleagues and the staff. He discriminates against her by allotting projects to her and
then arbitrarily withdrawing the work.

What is a Hostile Workplace Environment Sexual Harassment?

In the above example, the workplace actions are a result of Asha rebuffing the unwelcome, sexual
advances of Dr. Purshottam and this constitutes hostile work environment form of workplace
sexual harassment.

This section has listed and illustrated some of the behaviours that constitute the five parameters
of workplace sexual harassment, viz., sexual, subjective, unwelcome, impact and power. This
becomes the basis of the key elements of the Act, Prevention, Prohibition and Redress.
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Prevention and Prohibition

“The meaning and content of fundamental rights guaranteed in the
Constitution of India are of sufficient amplitudes to encompass all facets of
gender equality...”

Late Justice J.S. Verma

his section describes those who are both responsible and accountable to prevent workplace
sexual harassment in compliance with the Act. It also highlights the role of workplaces in
prohibiting workplace sexual harassment through an effectively communicated policy.

3.1 PREVENTIVE AUTHORITIES
3.1.1 WHO IS AN EMPLOYER?
An employer refers to:

1. The head of the department, organisation, undertaking, establishment, enterprise, institution,
office, branch or unit of the Appropriate Government or local authority or such officer specified
in this behalf.

2. Any person (whether contractual or not) responsible for the management, supervision and
control of a designated workplace not covered under clause (i).

3. A person or a household who employs or benefits from the employment of domestic worker
or women employees.

'd R
Employer
(- J
| 'd N\ |
Workplace of . )
Government / Local Private Workplace Dwelling House
Bodies
A\ J
Person responsible
Head | Officer P Person who employs/
X for management/ benefits from the
specified e
supervision/control employement
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3.1.2 WHO IS AN APPROPROATE GOVERNMENT?

As per the Act, Appropriate Government means:

i. Inrelation to a workplace which is established, owned, controlled or wholly or substantially
financed by funds provided directly or indirectly—
a. Bythe Central Government or the Union Territory administration, the Central Government;
b. By the State Government, the State Government;

ii. Inrelationtoany workplace not covered under sub-clause (i) and falling within its territory, the
State Government.

3.2 WHO IS A DISTRICT OFFICER (DO)?
State Governments will notify a District Magistrate/Additional District Magistrate/ Collector/
Deputy Collector as a District Officer at the local level. The District Officer will be responsible for

carrying out the powers and functions under the Act at the district levels (including every block,
taluka, tehsil, ward, and municipality).

3.3 RESPONSIBILITIES OF THE AFOREMENTIONED AUTHORITIES

Under the law the employer/DO is obliged to create a workplace free of sexual harassment. It is
the responsibility of the Employer/District Officer in general to:

1. Create and communicate a detailed policy;
2. Ensure awareness and orientation on the issue;

3. Constitute Complaints Committee/s in every workplace and district so that every working
woman is provided with a mechanism for redress of her complaint(s);

4. Ensure Complaints Committees are trained in both skill and capacity;
5. Prepare an annual report and report to the respective state government;
6. District Officer will also appoint a nodal officer to receive complaints at the local level.

3.2.1 Complaints Committee/s
The Act provides for two kinds of complaints mechanisms: Internal Complaints Committee
(1CC) and Local Complaints Committee (LCC). All Complaints Committees must have 50 per cent

representation of women. ICC or LCC members will hold their position not exceeding three years
from the date of their nomination or appointment.

1) Internal Complaints Committee (1CC)

Every employer is obliged to constitute an ICC through a written order. The ICC will be composed
of the following members:
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No Member Eligibility

1. | Chairperson Women working at senior level as employee; if not available then
nominated from other office/units/ department/ workplace of the
same employer

2. |2 Members From amongst employees committed to the cause of women/
(minimum) having legal knowledge/experience in social work
3. | Member From amongst NGO/associations committed to the cause of women

or a person familiar with the issue of Sexual Harassment

Where the office or administrative units of a workplace are located in different places, division or
sub-division, an ICC has to be set up at every administrative unit and office.

ICC/LCC ARE MANDATORY

The employee who had a fundamental right to a workplace free of sexual harassment, had
complained about sexual harassment. According to the Court, had the organisation complied
with the Vishaka Guidelines and set up such a Complaints Committee, the preventative benefit
would have been three-fold:

1. Ensured a place where women employees could seek redress;

2. Sent a clear message to the workplace that such complaints would be enquired into by a
specially designated committee with external expertise;

3. Prevented a series of litigation that followed.

Hence, the Madras High Court awarded Rs. 1.68 crores in damages to an employee for the non-
constitution of a Complaints Committee by the employer, as per the Vishaka Guidelines (at the
time of the complaint, the Sexual Harassment of Women at Workplace Act 2013 had not been
enacted).

Ms. G v. ISG Novasoft Technologies Ltd. Madras High Court (Crl.R.C.No.370 of 2014 order dated
02.09. 2014. Original Petition No.463 of 2012

2) Local Complaints Committee (LCC)

The District Officer will constitute an LCCin every district so as to enable women in the unorganised
sector or small establishments to work in an environment free of sexual harassment. The LCC will
receive complaints:

1. From women working in an organisation having less than 10 workers;
2. When the complaint is against the employer himself;

3. From domestic workers.
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Tows

No Member Eligibility

1. Chairperson Nominated from amongst the eminent women in the field of
social work and committed to the cause of women

2. | Member Nominated from amongst the women working in the block,
taluka or tehsil or ward or municipality in the district

3. 2 Members Nominated from amongst such NGO/associations/persons

committed to the cause of women or familiar with the issues

relating to sexual harassment, provided that:

° At least one must be a woman

o At least one must have a background of law or legal
knowledge

4. | Ex Officio member The concerned officer dealing with social welfare or women and
child development in the district

*One of the nominees shall be a woman belonging to the SC/ST/OBC/Minority community notified by the Central Government.
3) External Members on the Complaints Committee/s

The Act refers to external members, which generally means persons who have expertise with the
issue of sexual harassment. Given the largely intangible nature of workplace sexual harassment,
there arearange of complexitiesinvolved inresponding effectively to workplace sexual harassment
complaints. For this reason, external third party/ members on the Complaints Committee/s (from
civil society or legal background) should possess the following attributes:

1. Demonstrated knowledge, skill and capacity in dealing with workplace sexual harassment
issues/complaints;

2. Sound grasp and practice of the legal aspects/implications.

Such expertise will greatly benefit Complaints Committees in terms of fair and informed handling
of complaints to lead to sound outcomes. These external third party members shall be paid for
their services on the Complaints Committees as prescribed.

Criteria for the External Member

A ‘person familiar with issues relating to women’ would mean such persons who have expertise
in issues related to sexual harassment and may include any of the following:

e Atleast 5 years of experience as a social worker, working towards women’s empowerment
and in particular, addressing workplace sexual harassment;

e Familiarity with labour, service, civil or criminal law.
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3.2.2 Sexual Harassment at Workplace Policy

Employers/District Officers are responsible for complying with prohibition, prevention and
redress of workplace sexual harassment. In practice, this means having a policy that: (1) prohibits
unwelcome behaviour that constitutes workplace sexual harassment; (2) champions prevention
of workplace sexual harassment through orientation, awareness and sensitization sessions; and
(3) provides a detailed framework for redress.

3.2.3 Dissemination of Information and Awareness Generation
Employers/ District Officers have a legal responsibility to:

1. Effectively communicate a policy that prohibits unwelcome behaviour that constitutes
workplace sexual harassment, and provides a detailed framework for prevention, and redress
processes.

2. Carry out awareness and orientation for all employees.

3. Create forums for dialogue i.e. Panchayati Raj Institutions, Gram Sabhas, Women’s Groups,
Urban Local Bodies or like bodies, as appropriate.

4. Ensure capacity and skill building of Complaints Committees.

5. Widely publicize names and contact details of Complaints Committee members.
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Redress

“...the time has come when women must be able to feel liberated and
emancipated from what could be fundamentally oppressive conditions
against which an autonomous choice of freedom can be exercised and made
available by women. This is sexual autonomy in the fullest degree”

Late Chief Justice J.S. Verma, Justice Verma Committee Report, 2013

his section is about Redress. It provides helpful information on who can complain, to whom,

and what a complaint should contain. It also gives information and lays out the steps involved

when a complaint has reached the Complaints Committee, in terms of the process, findings
and recommendations.

4.1 WHO CAN COMPLAIN AND WHERE?

(COMPLAINTS COMMITTEE)

In case of mental incapacity:

In case of physical incapacity: - Complainant’s relative
- Complainant’s relative - Complainant’s friend
- Complainant’s friend - Special educator
- Coworker - Qualified psychiatrist/psychologist
- Officer of NCW or SCW - Guardian/authority under
- Any person who has whose care the complainant
knowledge of the incident is receiving treatment/care
with the written consent - Any person with knowledge
of the complainant of the incident, jointly with

any person mentioned above

In case of Complainant’s . .
p In case Complainant is unable to

death: file the complaint for any other
Any person with knowledge of reason:

the incident with the V\{ritten By any person who has knowledge
consent of her legal heir of the incident with her written

consent

The Complainant
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Generally, where there are less than ten workers, any woman employee can complain to the Local
Complaints Committee with the support of the Nodal Officer, when required. It is the responsibility
of the District Officer to designate a person as the Nodal Officer in every block, taluka and tehsil
in rural or tribal areas and wards or municipalities in the urban areas, to receive the complaints
of workplace sexual harassment from women. The Nodal Officer will forward all such complaints
within seven days of its receipt to the concerned Complaints Committee for appropriate action.
In most other workplaces, a woman employee can make a complaint to the Internal Complaints
Committee.

4.2 WHAT SHOULD THE COMPLAINT CONTAIN?

The written complaint should contain a description of each incident(s). It should include relevant
dates, timings and locations; name of the respondent(s); and the working relationship between the
parties. A person designated to manage the workplace sexual harassment complaint is required to
provide assistance in writing of the complaint if the complainant seeks it for any reason.

Date (s)

Timings

Complaint Description of
Content Incident (s
) Respondent's
Name
Parties Working

Relationships

4.3 WHAT CAN AN EMPLOYEE/WORKER EXPECT?

When it comes to redress for workplace sexual harassment, employee/worker has a right to expect
-a trained, skilled and competent Complaints Committee, a time bound process, information
confidentiality, assurance of non-retaliation, counselling or other enabling support where needed
and assistance if the complainant opts for criminal proceedings.

4.3 A. RIGHTS OF THE COMPLAINANT

* Anempathetic attitude from the Complaints Committee so that she can state her grievance in
a fearless environment

e A copy of the statement along with all the evidence and a list of witnesses submitted by the
respondent
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Keeping her identity confidential throughout the process
Support, in lodging FIR in case she chooses to lodge criminal proceedings

In case of fear of intimidation from the respondent, her statement can be recorded in absence
of the respondent

Right to appeal, in case, not satisfied with the recommendations/findings of the Complaints
Committee

4.3 B. RIGHTS OF THE RESPONDENT

A patient hearing to present his case in a non-biased manner

A copy of the statement along with all the evidence and a list of witnesses submitted by the
complainant

Keeping his identity confidential throughout the process

Right to appeal in case not satisfied with the recommendations/findings of the Complaints
Committee

4.4 KEY RESPONSIBILITIES

To effectively address workplace sexual harassment complaints, a Complaints Committees must
first be aware of their key responsibilities, some of which are highlighted below:

1.

2.

© N ovo~Ww

9.

Be thoroughly prepared

Know the Act, Policy and/or relevant Service Rules

Gather and record all relevant information

Determine the main issues in the complaint

Prepare relevant interview questions

Conduct necessary interviews

Ensure parties are made aware of the process and their rights/responsibilities within it
Analyse information gathered

Prepare the report with findings/recommendations

4.5 KNOWLEDGE, SKILLS, TRAINING

Dealing with workplace sexual harassment complaints is often complex. Hence Complaints
Committee/s must possess critical skills/capacity to effectively carry out their role. That includes
a sound grasp of the Act, Vishaka Guidelines, applicable Service Rules, relevant laws and an
understanding of workplace sexual harassment and related issues. Complaints Committee skills
must include an ability to synthesise information i.e. relevant documents, the law and interviews.
They should also be able to communicate effectively, write clearly, listen actively and conduct
interviews. They should be competent at showing empathy, being impartial and being thorough.
They should be able to identify sexual harassment and its impact.
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A Complaints Committee/s is required to be trained in both skill and capacity to carry out a fair and
informed inquiry into a complaint of workplace sexual harassment. An absence of such training
will lead to unequal and unfair results, which can cost employers, employees, complainants as well
as respondents.

FAIR AND INFORMED INQUIRY

Within 6 months of joining The Statesman newspaper, Rina Mukerhjee lost her job. While
the company alleged that her work was “tardy” and “lacking in quality” it suppressed Rina’s
complaint of sexual harassment against the news coordinator, Ishan Joshi. Within her first
month of work, Rina had taken her complaint directly to the Managing Director, Ravinder
Kumar. Time passed, nothing happened and Rina was fired. In a rare display of social context
insight and clarity, the Industrial Tribunal (West Bengal) rejected the Statesman’s claim that
Rina only referred to “professional’” harassment in her complaint to Mr. Kumar. In the Tribunal’s
view, Mr. Kumar’s failure to dig deeper was clearly suspect- “... it becomes clear that there was
no Committee on Sexual Harassment, as per the Honb’le Supreme Court’s direction in Vishaka
vs State of Rajasthan, existing in The Statesman, at that relevant time. ...to expect-the lady
workman to file a written complaint and not to believe the same, when it has been filed ‘at a
later date’ is sheer bias.” The Statesman was ordered to reinstate Rina and grant her full back
wages.

M/s The Statesmen Ltd. and Smt. Rina Mukherjee. Order of K.K. Kumai, Judge, dated 06.02.2013,
Fourth Industrial Labour Tribunal (West Bengal)

4.6 DO’S AND DON’TS FOR COMPLAINTS COMMITEE

DO’s

1. Create an enabling meeting environment.

2. Use body language that communicates
complete attention to the parties.

3. Treat the complainant with respect.
4. Discard pre-determined ideas.
5. Determine the harm.

DON’TS

1. Get aggressive.

2. Insist on a graphic description of the sexual
harassment.

Interrupt.

4. Discuss the complaint in the presence of the
complainant or the respondent.
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4.7 NON-NEGOTIABLES DURING THE INQUIRY PROCESS

During a redress process the Complaints Committee/s are required to assure confidentiality, non-
retaliation and recommend interim measures as needed to conduct a fair inquiry.

4.8 THE SEXUAL HARASSMENT COMPLAINT PROCESS

The Complaints Committee/s needs to have information on the six stages (including fifteen steps),
detailed below, for addressing a complaint of workplace sexual harassment.

I =t E= e
omplain :
Step 1: Receive and acknowledge g:::zu'l:?{epare the file for the hearing: Complainant,

i i : Witnesses and Respondent.
;ice?l;t:(l)\j\:::S ;:r?;ntzllil:z the Sy S EeTE QR Step 9 : Assess thezompleteness
complainant to explore options for of the information collected.
formal and informal resolution ¢
Step 3 : Informal mechanism
Step 4 : Formal mechanism Stage Four : Reasoning
Step 5 : Respondent and response Step 10 : Analyse and assess the

information gathered during the
inquiry.
Stage Six: Report Stage Five : Finding Step 13 : Create a timeline to help
Step 15 : Writing the and Recommendation esltablésh th: sequeTc.e of events
Report ( Step 13 : Findin 6 related to the complaints.
Steg 14: ¢ Step 12 : Compare similarities and
R T, [T T differences within each of the
statements made by interviewees.

STAGE ONE: RECEIPT OF THE COMPLAINT
A fair, prompt, and impartial inquiry process starts with a Complaints Committee capable of
creating an environment of trust and confidence throughout the inquiry.

Step 1: Receive and Acknowledge Receipt of the Complaint

The complainant submits a sexual harassment complaint in writing within three months of the last
alleged incident to the Complaints Committee or any other person designated by the organization/
District Officer (i.e. Nodal Officer) to receive and manage complaints of sexual harassment.

Training and Skill Building : An Institutional Responsibility

It is important that both the Committee and any other person designated by the organization/
District Officer to receive or otherwise handle a sexual harassment complaint has there quired
competency and skill building training formanaging a complaint and/or any concern related to
workplace sexual harassment.
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Upon receipt, the complaint should be reviewed for:

1. Inthe context of workplace that the sexual harassment complaint is to be met with under the
Act, such as, Service Rules, Workplace Policy, Vishaka Guidelines and related laws.

2. Clarity in the complaint.
3. Additional information needed from the complainant.

The complainant will be notified in writing to acknowledge receipt.

Elements of the Behaviour
The complaint needs to satisfy the following elements:

1 The respondent displayed a The behaviour The 4 The behavior
potentially improper and/or was directed at complainant occurred in the
offensive conduct which may the complainant; experienced workplace or at any
come within workplace harm. location/any event
sexual harassment; related to work

Step 2: Meet and Talk to the Complainant to Explore Options for Formal and Informal Resolution

The complainant needs to be informed about the ensuing process and the informal or formal
options available for the redress.

Step 3: Informal Mechanism

If the complainant chooses to adopt the informal process to resolve her complaint/experience
of workplace sexual harassment, then it is the responsibility of the person designated to receive
and manage the Complaints Committee to explore enabling ways to address the complaint. This
can include counselling, educating, orienting, or warning the respondent to promptly stop the
unwelcome behaviour or appointing a neutral person to act as a conciliator between the parties
to resolve the complaint through conciliation.

However, before recommending conciliation, the Committee must assess the severity of the
situation and if necessary, advise and enable the complainant to opt for the formal route. At no
point, the Complaints Committee will advise the complainant to resolve the matter directly with
the respondent. Where such an informal process is successful, such resolution is to be recorded
by the conciliator and forwarded to the ICC/LCC who in turn will forward the same to the
employer/District Officer for further action based on the resolution. Employers/District Officers
are responsible for taking steps to ensure that the complainant is not subject to any backlash.

The choice of a formal process rests with the complainant even if the person responsible for
managing the complaint believes that this can be resolved through an informal process.

Step 4: Formal Mechanism

1. If the complainant opts for formal redress, or the nature of the complaint is serious which calls
for formal redress, then the Complaints Committee responds to the complaint.
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2. Complaints Committee/s members must be free of any conflict of interest with either the
concerned parties or with the outcome.

3. Ensure that the independent third party member has sound knowledge, skill, and experience
in dealing with workplace sexual harassment complaints.

Step 5: Respondent and Response

1. As per the procedure provided in the Service Rule; or in absence of the same

2. Within seven days of receiving a complaint, the Complaints Committee will inform the
respondent in writing that a complaint has been received.

3. Therespondent will have an opportunity to respond to the complaint in writing within ten days
thereafter.

STAGE TWO: PLANNING CAREFULLY

Step 6: Prepare the File

A sound inquiry relies on sound preparation. This includes taking into account the following steps:
1. Documentation

Create anindependent confidential file of the complaint and all subsequent related documentation.
2. Review Law & Policy

Have a clear knowledge and understanding of the Act/Rules as well as the relevant Service Rules,
Workplace Policy, Vishaka Guidelines, existing practices and related laws.

3. Make a List

Make a list of all the dates and events relating to the written complaint as well as the names of
witnesses, where applicable.

Relevant Witnesses

The complaint may include the names of people believed to have witnessed the alleged incidents
or those who may have been aware of other information directly related to the complaint. The
respondent may also include the names of witnesses. In addition, the Complaints Committee
also has the discretion to call any person as a witness, who it believes, has something to contribute
to the inquiry process.

4. Supporting Documents

Obtain and review all supporting documents relevant to the complaint, including those
presented by the complainant and the respondent.
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5. Act Quickly

Create a plan. This can be used as an initial checklist to ensure that all of the critical elements
are covered. It includes:

a. Thenames of the parties and witnesses to be interviewed
b.  Any documentary support that needs to be examined

c. Timeline

Preparing the Plan - Key Elements to Consider

1. Defining the Issues
What is the complaint
Questions or points that require clarification
2. Determining a violation of the Policy/Act
What information is needed to determine that there has been a violation
3. Logistics
Venue for conducting the interviews. Are special logistics required
Creating timelines for each
4. Critical Information
What documents need to be looked at
Witnesses to be questioned and in what order
5. Areas of Questioning
Questions for each specific incident and party/witness

Questions for each particular issue

Issues likely to require follow-up

Step 7: Consideration
1. Interim Measures

While a complaint is pending inquiry, a complainant can make a written request for her transfer or
the transfer of the respondent, or for leave (upto 3 months). She can also request the Complaints
Committee to restrain the respondent from reporting on her work performance or writing her
confidential report or supervising her academic activities (in case she is in educational institution).
Evenin the absence of such a request, the Complaints Committee must take corrective action. It is
essential to take these actions in order to prevent potential ongoing sexual harassment.
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2. Support

Maintain clear, timely communication with the parties throughout the process. Provide
complainants with any specific assistance they may require, such as counselling, addressing health-
related concerns or sanctioning of leave.

STAGE THREE: INTERVIEWS

Step 8: Prepare an Interview Plan for the Hearing: Complainant, Witnesses, Respondent

1. Based on the results of the previous steps and before conducting interviews, the Complaints
Committee should decide which issues need to be pursued for questioning.

2. Interviews are meant to obtain information that is relevant to the complaint from individuals.

3. Interviewsshould be conducted with each person separately and in confidence. The complainant
and the respondent should not be brought face to face with each other.

Interviewing Tips

1. Introduction

Questioning the parties and
witnesses in a situation of
workplace sexual harass-
ment is a sensitive task. The
Complaints Committee must
therefore proceed with
empathy, while appreciating
at times, a different version
of the facts.

3. Choose an Appropriate
Location

To create trust, comfort and
openness

6. Manage the Interview

The Chairperson of the
Complaints Committee is
responsible for ensuring the
interviews are correctly carried
outand due process followed

2. Questioning

Determine beforehand the following:

» Date, time, place and order of interviews
e Questions and their order

* Time for each interview

Generally rely on questions related to who, what, where, when
and how. Remember:

* Questions ought to be clear and focused.

» Obtain as much information as possible through the
interview.

» Do not share information gathered from other sources.

4. Explain the Interview
Process

5. Records of the Interview

Take notes and explain
the need for a proper
record

Explain how the interview will
be conducted and what is
expected

7- Sign Statements

At the conclusion of the interview, have
those interviewed, sign and date
statements made and recorded before
the Complaints Committee
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Step 9: Assess the Completeness of the Information Collected

At this stage, the Complaints Committee should review the information gathered and their factual
relevance to each aspect of the complaint. This will help determine whether there is enough
information to make a finding on the complaint.

STAGE FOUR: REASONING

Step 10: Once the information and review is complete, the Complaints Committee will make its
reasoned finding(s), which involves having to:-

e Identify the substance of each aspect of the complaint.

e Determine, whether or not, on a balance of probability, the unwelcome sexual harassment
took place.

e Check that such behaviour/conduct falls within the definition of sexual harassment set out in
the relevant Act/Rules, Policy, Service Rules or law.

e Comment on any underlying factor(s) that may have contributed to the incident.

Step 11: Create a timeline to help establish the sequence of events related to the complaint.

Step 12: Compare similarities and differences within each of the statements made by the
interviewees.

STAGE FIVE: FINDING AND RECOMMENDATION

Step 13: Finding

Based on the above, the Complaints Committee must arrive at a finding of whether the complaint
is upheld, not upheld or inconclusive.

Provided, where both the parties are employees, before finalising the findings, the ICC/LCC shall
share its finding with both the parties and provide them an opportunity to make representation
against it before the Committee.

Step 14: Recommendations

Based on its findings, the Complaints Committee shall then make appropriate recommendations
which may include:

1. Where the Complaints Committee is unable to uphold the complaint, it shall recommend no
action.

2. Where the Complaints Committee upholds the Complaint, it may recommend such action
as stated within the relevant Policy or Service Rules, which may include a warning to
terminate.
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In case service rules do not exist, recommended action may include:

e Disciplinary action, including a written apology, reprimand, warning, censure;
e Withholding promotion/ pay raise/ increment;

e Termination;

e Counselling;

e Community service.

3. The Complaints Committee may also recommend financial damages to the complainant, while
deciding the amount they shall take into consideration:

* Mental trauma, pain, suffering and emotional distress caused;
e Medical expenses incurred;

* Loss of career opportunity;

e Income and financial status of the respondent.

If the amount is not paid it can be recovered as an arrear of land revenue.

4. The Complaints Committee can also give additional recommendations to address the underlying
factors contributing to sexual harassment at the workplace.

STAGE SIX: REPORT

Step 15: Writing the Report
The Complaints Committee will prepare a final report that contains the following elements:

e Adescription of the different aspects of the complaint;

e Adescription of the process followed;

* A description of the background information and documents that support or refute each
aspect of the complaint;

e Ananalysis of the information obtained;

e Findings as stated above;

e Recommendations.

An inquiry must be completed within 90 days and a final report submitted to the Employer or
District Officer (as the case may be) within ten days thereafter. Such report will also be made
available to the concerned parties. The Employer or District Officer is obliged to act on the
recommendations within 60 days. Any person not satisfied with the findings or recommendations
of the Complaints Committee or non-implementation of the recommendations, may appeal in an
appropriate court or tribunal, as prescribed under the Service Rules or where no such service rules
exist, in such manner as may be prescribed.
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Given that most workspaces today are gender unequal and male-dominated, it is important that
complaints by women be treated fairly and not dismissed. The mere inability to substantiate a
complaint or provide adequate proof will not attract legal action against the complainant.
However, making a false or malicious complaint or producing aforged or misleading documentis an
offence.

4.9 AT A GLANCE

1) Complaints Committee’s Checklist

e Review the written complaints and response to complaints
e Review the applicable policy, the Act/Rules, Vishaka Guidelines and other relevant laws
e Develop aplan

e Meet with the complainant

e Meet with the respondent

e Meet with the witnesses

e Record statements and have them dated and signed

e Review and adapt the plan, as needed

e Proceed with further interviews, as needed

e Analyze all the facts to develop reasoning

e Arrive at the findings

e Give recommendations

e Prepare the report

e Submit the file to the organization or District Officer for implementation of the

recommendations and for safe keeping.
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The respondent
fulfils his
obligations as
agreed upon: the
case is closed

Handbook on Sexual Harassment of Women at Workplace %

INCIDENCE OF WORKPLACE SEXUAL
HARASSMENT TO BE REPORTED WITHIN 3

MONTHS

INFORMAL

y

CONCILIATION

The respondent
fails to fulfil his
obligations as
agreed upon: an
inquiry will
commence

If not satisfied by the
recommendations or
non-implementation
of such
recommendations,
the complainant and
the respondent can
appeal to a
tribunal/court within
90 days

/ N\

FORMAL

|

NODAL OFFICER

One copy of the complaint to
be submitted to the
respondent, to which the
respondent needs to reply
within 10 days

y

COMPLAINT NOT
UPHELD:
INCONCLUSIVE
Recommend to
employer/DO that no
action is required to
be taken

LCC

Inquiry report to be
completed within 90
days by the ICC/LCC

7

COMPLAINT UPHELD:
Recommendations to
be implemented by
the employer/DO
within 60 days on
receipt of the report

AN

Report of the findings
to be submitted to
the employer or
district officer (DO)
and concerned parties
within 10 days of
completion of the
inquiry
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2) Timelines as per the Act

Submission of Complaint Within 3 months of the last incident

Notice to the Respondent Within 7 days of receiving copy of the complaint
Completion of Inquiry Within 9o days

Submission of Report by ICC/LCC to Within 10 days of completion of
employer/DO the inquiry

Implementation of Recommendations Within 60 days

Appeal Within 90 days of the recommendations

3) Confidentiality

The Act prohibits the publication or making known the contents of a complaint and the inquiry
proceedings. Any breach of confidentiality will result in specific consequences.

The Act prohibits the disclosure of:

e Contents of the complaint;

e Identity and address of complainant, respondent and witnesses; Information pertaining to
conciliatory/inquiry proceedings or recommendations of the ICC/LCC;

e Action taken by the employer/DO.

Accountability: Any person entrusted with the duty to handle or deal with the complaint, inquiry
or any recommendations or action taken under the provisions of this Act.

Consequences: As per the Service Rules or Rs.5,000/ to be collected by the employer.

Exception: Dissemination of information regarding the justice secured without disclosure of name,
address, identity and particulars of complainant or witnesses.

Section 4 completes the details of the Complaints Committee process in addressing formal
complaints. It serves as a guideline to action in providing appropriate redress. The manner in which
a complaint is addressed will make all the difference to the equal rights of working women as well
as the kind of workplace culture being promoted.
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Monitoring

“Vishaka was a victory for all women”
Bhanwari Devi

his section refers to ways in which application of the Act at all workplaces is monitored.

Monitoring is a way to ensure compliance of the Act on the ground. As an additional means

of monitoring, the Act mandates the submission of Annual Reports with specificinformation
as well as specific consequences where compliance is lacking.

The Act authorizes Appropriate Government to monitor the implementation of the Act. As per the
Act, Appropriate Government means:

i. Inrelation to a workplace which is established, owned, controlled or wholly or substantially
financed by funds provided directly or indirectly-
a. Bythe Central Government or the Union Territory administration, the Central Government;

b. By the State Government, the State Government;

ii. Inrelation toany workplace not covered under sub-clause (i) and falling within its territory, the
State Government;

Thus to monitor the Act, the Appropriate Government has the authority to undertake any of the
following measures:

5.1 Inspection

In relation to workplace sexual harassment, when it is in the public interest or in the interest of
women employees, every employer/District Officer can be ordered by the Appropriate Government
i.e. State and Central Government, to make available any information, record or document,
including opening its workplace for inspection relating to the same.

5.2 Annual Report

The Appropriate Government is entrusted with the monitoring of the implementation of this Act
and for maintaining the data on the number of cases filed and disposed of under it. In particular,
the Act mandates submission of an Annual Report by the ICC/LCC to the employer/District Officer.
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The District Officer will forward a brief report on the annual reports to the appropriate State
Government. Such reports must include the following information:

a
b.
C.
d.

e.

No. of complaints received;

No. of complaints disposed of;

No. of cases pending for more than 9o days;

No. of workshops/awareness programmes carried out;

Nature of action taken by the employer/DO;

The Report of ICC will be forwarded to the DO through the employer.

5.3 Penalties

An employer can be subjected to a penalty of up to INR 50,000 for:

Failure to constitute Internal Complaints Committee
Failure to act upon recommendations of the Complaints Committee; or
Failure to file an annual report to the District Officer where required; or

Contravening or attempting to contravene or abetting contravention of the Act or Rules.

Where an employer repeats a breach under the Act, they shall be subject to:

Twice the punishment or higher punishment if prescribed under any other law for the same
offence.

Cancellation/Withdrawal/Non-renewal of registration/license required for carrying on business
or activities.

Monitoring is a critical yardstick to measure success in terms of compliance with the Act.
Additionally, it highlights those areas, in terms of law and practice, which may require improvement
and/or additional information and guidance at both the State as well as the workplace levels.
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Global Norms and Good Practices

ncreasing awareness and compliance with international standards is a reminder that we must not
lose sight of the goal. Over the years, the international community has developed benchmarks
that provide guidance on what the laws around workplace sexual harassment should look like in

practice. The key benchmarks are listed below:

1.

2.

Recognition that workplace sexual harassment is a form of human rights violation.
Recognition that sexual harassment is a form of gender-specific violence.”
Equality, dignity and worth of a human person must be emphasized.

Gender-based violence includes sexual harassment and impairs the enjoyment by women of
several basic human rights and fundamental freedoms.” Some of these rights include:

«  Theright to life, the right to liberty and security of the person.

+  Theright to equal protection under the law.

+  Theright to the highest standard attainable of physical and mental health.
«  Theright to just and favourable conditions of work."

Eliminating violence against women and advancing women’s equality includes the right to be
free from workplace sexual harassment.”

Legislation on violence against women should define violence to include sexual harassment.
Such legislation should also recognize sexual harassment as a form of discrimination and a
violation of women's rights with health and safety consequences.”

The International Labour Organization (ILO) has also drawn specific attention to domestic
workers, who have aright to “enjoy effective protection against all forms of abuse, harassment
and violence.” ¥

In terms of practice, international law and policy frameworks have an important role to play in
encouraging the adoption of an understanding of sexual harassment as a fundamental human
right and equality issue, and not just a problem for labour/employment law to solve.

Converting these concepts into practice involves constant monitoring and adapting to changing
circumstances. As a start, six simple steps to keep in mind and practice in any workplace should
involve the following:
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1. Makesurethereisapolicythathasbeen “effectively” communicated to all workers, irrespective
of whether they are paid or volunteers.

2. Display details of both informal and formal ways available to a worker to address/complain
about workplace sexual harassment.

3. Undertake orientation on workplace sexual harassment for all workers in respective
organizations, establishments or institutions.

4. A Complaints Committee which is trained in terms of skill and capacity is critical for building
trust.

5. Encourage senior persons/leaders/supervisors or any person who can influence employment-
related decisions, to become role models.

6. Men and women should be included in building a culture which no longer tolerates workplace
sexual harassment.

Legally, workplace sexual harassment can no longer be dismissed as some moral transgression.
The Vishaka Guidelines raised that bar, when for the first time it recognized “each incident of
sexual harassment” as a violation of the fundamental right to equality. That notion has found its
way into the Act, which promotes the right of women as citizens to a workplace free of sexual
harassment. Complaints Committees at all workplaces are now charged with the role to ensure
that the right remains intact, through a fair, informed, user-friendly process of redress.

Prioritising prevention and establishing a redress mechanism, which comprises of 50 per cent
women, a woman chair and an external third party expert, is India’s innovative model in responding
to working women’s experience of sexual harassment. Assuming adequate changes follow,
in both law and practice to meet global benchmarks, that model can evolve into an exemplary
best practice. To get there, workplaces in India today, must rise to the requirement of promoting
gender equality.

' General Recommendation 12 of 1989, Committee on the Elimination of All Forms of Discrimination against Women.

i General Recommendation 19 of 1992, Convention on the Elimination of All Forms of Discrimination against Women (CEDAW).

i 1bid.

v Article 3, Declaration on the Elimination of Violence against Women, 1993.

¥ The Beijing Platform of Action drawn at the United Nations’ Women’s Conference in Beijing in 1995.

“iUnited Nations UN Division for the Advancement of Women Handbook for Legislation on Violence Against Women (UN Handbook).
http://www.un.org/womenwatch/daw/vaw/handbook/Handbook%2ofor%20legislation%200n%20violence%20against%20women.pdf

Vi Article 5, ILO Decent Work for Domestic Workers Convention, 2011 (No. 189).
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Jnanasahyadri Campus, Shankaraghatta-577451, Shivamogga District, Karnataka

KUVEMPU

UNIVERSITY

Govt. of Karnataka, State Public University

Health Center

Details of Health Center Staff

http://www.kuvempu.ac.in/eng/healthcenter.php

S| . . e
No Name Designation Qualification
01 Dr. Taresh S.Naik Doctor M.B.B.S
02 Dr. Boomika Y.D Doctor B.A.M.S
03 Devadas Naik Lab technician M.Sc
04 Riyaz Ahmed Khan Lab technician D.M.L.T
05 Paniraj L.D Pharmacist D. Pharma
06 Kalavathi S Nursing Staff Diploma in Nursing
07 Subramanya SP Driver gth
08 Sathyanarayana Clerk 10th
09 Prakash B Attender 2" pPUC
10 Manjula K Aya 7th
Health Center facilities utilized by Purchasing
Year - -
Number of in | Number of Lab Lab chemical
Number of . .
out patients patients / ECG patients o
pat|ents Medicine
2019-20 7281 245/118 1261 2,70,138-00 9,81,556-00
2020-21 4139 55/132 553 2,49,751-00 1,66,913-00
2021-22 6293 180/210 747 4,21,168-00 1,31,802-00
2022-23 10287 273/169 1125 3,48,979-00 1,83,054-00
2023-24 7509 143/123 941 3,66,107-00 1,89,874-00



http://www.kuvempu.ac.in/eng/healthcenter.php

*COVID vaccines have been given to the students, staff of the university and public as a part of the
COVID-19 vaccination drive.

SI No. Month of vaccine No of vaccinated No of vaccine vial
Dose
1 June 2021 531 Dose 49 vials
2 July 2021 1432 Dose 129 vials
3 August 2021 212 Dose 21 vials
4 September 2021 877 Dose 77 vials
5 October 2021 544 Dose 47 vials

Facilities available in the Health Center:

*The University has a well equipped Health Centre with sufficient Male & Female doctors who are
assisted by the necessary staff.
*Qur health is equipped with eight bed ward, with dedicated ward for male and females. 24X7

medical service available for students, staff and workers and in case of emergency first aid is done to

public.







* 24X7 ambulance service.
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*ECG facilities:






* Lab test:

The health centre has preliminary diagnostic facilities and on line ECG / Medical advise support
of Narayana Hrudalaya is established.
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*Pharmacy.

Health Programmes organized by the Health center from 2019-23 to till date

MSW Students orientation program in health centre:




* COVID vaccination conducted at University Health Centre.
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Aceredited by NAAC with “A” Grade and NIRF 73“‘Rank mrf o

v

AR fML“NT OI;hPOET-GRADUATE STUDIES AND RESEARCH TN SOCIAL WORK i ‘_
nanasahyadri, shankaraghatta- 577451, Shivamogga Dist, Karmnataka S ;
Dr. A. Ramegowda N e

" Dep

; : Email: kusmsw gmarl com
Professor & Chairman &

 Phone: 08282256301 G01306)
Datc: 04-—0?-2072 TEciEmy

‘Sl.no/kwswd/&)-\:}—: 2021-22

To,
Coonpelloy,
Health coemire.

Ku vempu O Nv&.“/\/ﬁ'\r‘}/ :

Dear Sir/Madam,

Master oFSocnal Work (M%W) students- Rq,
Greetings from (hc l)cpartment of Socral Work

thcorcucal l\nowlcdgu s:um.d in the classmom by cmt' students, Th[$ icammg c.xpmencu shall pmwdg
an opportunity of working with mdrvrduals. famxhcs groups and commumues managing organuauon’ :
tasks. There are five broad areas F or concurrcm pracuce lcammg They are as follows.

Understanding both lhe ngcncy and 1he chcms as sys.tems.

P=

Developing knowledge of admmlstrauve procz,dures programme managemcnt and ‘ : ik

utilizing these skills in practice. - _ : : :
3. Developing skills of problem solving process and pracucc based research. ‘ e
4. Developing as a professional person. i ‘
5. Using instructions to [cam pracllcc. :

Further, the mformauon collected from your orgamzatnon by our students wnll be kept confidential
and used only for the academnc purposc.

Keeprng in vncw of. lhe above may I request you to kindly accord permission and provide all the
support and guidance required 10 ..... student for concurrent field work 1o be
i ys m a weck i.e. on Wednesdays and Saturdays w.c.f. 05" February 2022 to last'
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64 G#nzd ﬁodﬂdd) udnﬁmrb@d

oas (Counse]lmg for psychologlcal strcss)
5monnomh u moz (Counselling for physxcal and mental dlsabllny)
Wrwh o ROB (Counsellm;, for children from broken famllles)

mcmf ﬁaﬁaﬂfivmn oF Ko (Counscllmg for pcrsor:al and famlly pmblems)

\2 ﬁmﬂgwnan b xvﬁ TR & *z,apod daanrcﬁd?z (Rcfcrral services for all kmds of problems)
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~ Kuvempu CMNIVERSITY G

RFBACEI %olnts LaoHF ol oy, Zodaecim ogmH
OF POST-GRADUATE STUDIES AND RESEARCH IN S0CIAL w,

DEPARTMENT
Dr. B. S. Gunjal :

Professor & Chalrman

. Swnkenghattasyig
. Shimoga Dist. Karnataks

- emalbsgunial@gmail.com
o fl’hbm:oazgz_m;;"’ﬂ

 DATEzioaZon

(NO. KU:Msw: :2016-17

" 0BISeBo. YE s,

OPPE JEBADOuST Sungy
Todoty wganmpovers

Sir,

e placement of MSW Students —reg.

o RS L

. With referen
guidance . extended
~organization, 1 si

~ guidance to our st

the above, I would like to thank you for your valuz
r students during their field work studies at yot

ely hope that, you will extend ~similar co-operation and

entsin futuretoo. See i -

gﬁj_sélj} thank you and your staff members for hefping'

 students and proyiding necessary information for their learning,

ith warm regards, © Yours faithfully,

e »-"i(gbafrg’i‘g?p
 PEPARTMENT OF SOCIAL W
= Kuvempy University

~ BHANKARAGHATTA-577 4
... =himoos Diee
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NOTIFICATION -
NO: DPAL 29 SHASANA 2022, BENGALUR U, DATED: 23.10,2022
Ordered that the translation of ¥RRFRT NP WS wodne)d HIy,
eostosd Hordn (BEse FodNvOR PIRYS, HIy, TS
2BAVOR Seshwed eorgem B8, AT, DiFewd) OGRLICS, 2022 (2022 O
SnEd® eameT3ed Nody: 07) in English language, be published as authorised by

the Governor of Karnataka under clause (3} of Article 348 of the Constitution of
India in the Karnataka Gazette for general information.

The following translation of SRFHT ©RIFRWI wodnwh Wy,
v d o83 Dondnyd (3,898 RoR.AvOR T Sivd, sh3 ceweHS
2BAVOR S erise BB fvd, DR d) eareB30Y, 2022 (2022 ©
SopEssE o mtd R0l 07) in English language is published in the Official

Gazette as authorised by the Governor of Karnataka under clause (3) of Article 348
of the Constitution of India,-
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